ly 
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By Mike Shields, 
President 


N MONDAY, SEPTEMBER 8TH, AT APPROXI- 
mately 5:30 a.m., 50 CAW members, including 
myself, stormed a plant in Scarborough known 
as PC World. We proceeded to remove the Scabs 
from the plant and then secured the building. 


Reason For Takeover: 

The reason for the takeover of the plant was for the most 
basic Union principle, The Right To Bargain For A Collec- 
tive Agreement. Over eight months ago, 117 CAW mem- 
bers went on strike. Shortly after the strike began, the em- 
ployer, PC World, brought scabs into the plant to replace the 
striking workers. These striking workers had given conces- 
sions to the Company in 1995. Just before we took over the 
plant, the bargaining committee made an offer to PC World 
of zero percent wage increase over the life of the agreement. 
The Company turned the offer down flat. These employees 
only make $12.00 an hour. The Company was looking for as 
much as $4.00 an hour roll back. 

It became very evident that PC World was not interested 
in bargaining a collective agreement, but rather were intent 
on busting the Union. Why would this employer be inter- 
ested in reaching an agreement? They had spent the last 
eight months paying their Scabs two to three dollars an 
hour less than the striking workers. We had the unbelievable 
situation of a Company making more money than ever and 
they were doing this during a labour dispute. 


How Could This Be? 

PC World was taking full advantage of the removal of the 
Anti-Scab legislation by Mike Harris and the Government of 
Ontario. This is a perfect example as to why Progressive Union 
Leaders venture into politics. All the collective bargaining ex- 
pertise in the world doesn’t mean squat when the government 
of the day can wipe out our hard fought rights with a stroke of 
the pen. Without political clout, the Labour Movement is a 


Major Victory For Labour 
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sitting duck. The CAW’s show 
of strength at this plant of 117 
workers, has put Mike Harris 
and his Government on notice, 
the CAW does not intend to be 
sitting ducks. 


Resolved 

After two days of occupying 
the plant and a meeting be- 
tween the CEO and President 
of PC World, CAW President 
Buzz Hargrove and Paul 
Gardner, Director of Mediation for the Ontario Department of 
Labour, a settlement to the dispute was reached. The agree- 
ment requires the removal of the picket lines and a return to 
the bargaining table in an attempt to reach a negotiated settle- 
ment by Sunday, September 14th. Failing a negotiated settle- 
ment by the parties, the outstanding monetary issues will be 
submitted to a jointly agreed to arbitrator for a binding settle- 
ment. The arbitrator must render this decision by September 
19th. At this point, these brave trade unionists will replace the 
Scabs. These members of Local 124 have won a very important 
victory, our organization has won an important victory. 

I was questioned as to why I personally occupied the 
plant, instead of designating someone else from our Local. 
The answer is quite simple, I have never and will never ask 
anyone in our Union to do something I wouldn’t do myself. 
Talk is cheap, leadership by example is what Local 222 de- 
mands and deserves. This successful victory for our Union 
was only made possible by the support on the picket line by 
the many brothers and sisters of our Local Union who drove 
out or were bused out to PC World. These types of successes 
are only possible when we fight back and in order to fight 
back effectively, we must remain united. 
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News & Views 


Lay-ofis Should Be Short Term 


By Don Whalen, GM Shop Committee Chairperson 


Y OCTOBER 1ST, THERE WERE UP TO 150 PRO- 
duction workers on lay-off, with a cut-off seniority 
date of approximately October 24, 1994 needed to 
remain at work. The actual numbers on lay-off, and 
the cut-off seniority date, will be close to that stated 
above, but are approximate (as you may well understand). 

I am optimistic these lay-offs will be short term. If things 
go as the Company is predicting, everyone should be re- 
called from lay-off, and GM here in Oshawa should be bring- 
ing in preferential hires (those laid off from other GM plants 
in Canada) by February or March of next year (1998). 

For your information, the current Plant population at Gen- 
eral Motors is 9,734 production workers and 1,927 skilled trades. 


Battery Plant 

We've had an answer to the letter that appears in the 
September Oshaworker (page 7, to Ron Bell, the head of 
North American Battery Operations and Delphi Unit, request- 
ing a personal meeting to discuss building one of the Super 
Battery plants here in Oshawa). 

They have agreed to meet with us on October 16th in 
Toronto. We'll give a full report after this meeting. 


Vacation Pay 

This relates to the letter that appears also on page 7 of the 
September Oshaworker (to Dean Munger, Vice President 
of General Motors of Canada requesting a meeting with him 
to convince him to avoid the problem we had this year with 
vacation pay). 

Since the letter was sent, Jim Cameron of Divisional Labour 
Relations (through Dean Munger’s office) contacted us and has 
since agreed that next year we will not have a problem receiv- 
ing full vacation pay. He has said, finally, that GM of Canada will 
join with the Union to try to convince Detroit to make the 
summer vacation period later in July and get away from the 
corporate vacation. This was good news and we'll keep you 
updated. 


Skilled Trades 

There are approximately 49 skilled 
trades on lay-off at General Motors. 
Breaking that down, the lay-offs con- 
sist of 24 MRs, 15 tool & die, and 10 
patternmakers. By December all tool 
& die makers should be recalled; since 
five of the 10 patternmakers also hold 
the trade of tool & die, they should be 
recalled as well. 

I need to correct the fact in the 


update put out by Jim Beaudry and Local 222 was recently named for a Conference 
myself that the 10 patternmakers on Board of Canada Award for its employment eq- 
lay-off (where we talk about five of uity program, along with General Motors of electrician 
Canada. GM Plant Chairperson Don Whalen met 
up with National CAW Equity Representative 
patternmakers on lay-off who hold the Marg Clare at the demonstrations at PC World. 


them also holding tool & die papers) 
it should read that those five 
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tool & die trade as well will 
Only be hired before new hires 
to tool & die. It also means Only 
after those in Peregrine who ob- 
viously have return rights to GM 
will come in ahead of new hires. 

I regret any confusion this 
may have created, and I hope 
this clears this matter up. 

I remain optimistic for both 
skilled trades and production 
that 1998 will be a much-im- 
proved year. 


Peregrine 

The current plant population at Peregrine is 989 production 
workers and 486 skilled trades, for a total of 1,475 members. 
Included in these numbers are 10 new hires to production, and 
six new hires to skilled trades, just brought in September 8. 
This means there are no lay-offs in Peregrine. There have been 
many rumours of lay-offs, but none of that materialized. 


Apprentices 

General Motors have started an apprenticeship program for 
11 electrical apprentices. These have all been brought into the 
program from production There is also an apprentice program 
starting at Peregrine: nine in tool & die; seven electricians; and 
three MRs, for a total of 19. Of these 19 apprentices, 13 were 
hired from production and six are new hires. 


Staff Vehicles 

Some members have inquired as to why, when calling for a 
staff vehicle, why the recording can’t tell you how many of 
each vehicle is available. We have been 
successful in getting General Motors 
to change the phone message to in- 
clude this information. We are also 
trying to have such information as 
colour, etc., about each vehicle in- 
cluded as well, keeping in mind there 
is a time limit on the recording. 


Wage Increase 
Effective Sept.15, 1997 the base hourly 
rate will increase by the following: 
sweepers 44 cents/hour 
production technician 45 cents/hour 
UR production technician 46 cents/hour 
54 cents/hour 
tool & die 54 cents/hour 
tool & die designer 58 cents/hour 
Continued on page 4 


Please Help The Food Bank 


By Dave Broadbent, Secretary-Treasurer 


ECENTLY I ATTENDED THE GM/CAW INTRA-COR- 
poration Council meeting in Niagara Falls. 

These meetings are held three times a year among 
Union Reps from all GM Locals in Windsor, London, 
Woodstock, St. Catharines, Oshawa, Ste. Therese. 

I met with the secretary treasurers of those locations and 
discussed a variety of situations we are encountering. 

I also sat in on the benefit meeting involving problems 
with the re-treatment of root canal; hearing aids; and cover- 
age of chronic care in hospitals. 

We are continuing to have difficulty resolving our mem- 
bers’ needs in these areas, and when we have these issues 
settled between GM and the National I will report to you 
through The Oshaworker. 

With unemployment at its current rate and continued gov- 
ernment cutbacks, our area food banks have been also nega- 
tively affected. 

With Thanksgiving coming this month, we’d like to re- 
mind you that the Simcoe Hall Settlkement House Food Bank 
is in dire need of: 
® peanut butter 
® canned stew 
® packaged pasta dinners 
® soup 
® canned fruit/vegetable juices 
® canned fruit 


® dry cereals/breakfast food 
® canned pasta 

® canned spaghetti sauces 
® crackers 

® dry pasta 

® canned fish 


Secretary- 
Treasurer's 
EPORT 


A new program Simcoe Hall 
is offering for children of the 
area is an after-school “nutri- 
tion break,” so anything that’s 
suitable for that kind of snack 
(individual sizes of soup/fruit, 
cheese/crackers, fresh fruit/ 
vegetables/dip) would also be 
greatly appreciated by the 
youngsters, who might end up 
going hungry otherwise. 

All these items can be 
dropped off at Simcoe Hall, 387 Simcoe Street South, Oshawa, 
or here at the Union Hall. 

In closing, I would like to congratulate some of our 
active and former Union representatives who have retired 
this month. We have been friends for years, and I know 
the effort and work these brothers have done over the 
years for the membership. May you all enjoy a long, healthy 
retirement: William “Bing” Campney, Orville Faught, Gary 
Gray, Fred Hargrove, Art Kimble, Larry Chinn, and Jerry 
Smith. 


Lay —O. 


Report — Continued from pag : 


Transfers 

This is just a reminder that anyone 
who is entitled to transfer or make ap- 
plication to return to GM from Per- 
egrine; or anyone who is currently in 
GM and wishes to transfer should know 
that because of the Document 12 re- 
tirements, openings have been created 
in most of the preferred areas. 

Since most of the senior people re- 
tiring under Document 12 work in serv- 
ice departments your opportunity to 
get to these jobs is good. Remember, it 
is your decision and only your decision 
to transfer, but it’s also a good idea to 
consult with your committeeperson. 

The Document 12s will continue to 
provide more openings in preferred ar- 
eas for those transferring, as we have a 
minimum of 30 Document 12 retire- 
ments each month. 


Document 12s 

Applications for those members eli- 
gible for the next phase of Document 
12 (which begins in April 1998) will be 


in your mailbox probably around the 
end of this month (September 1997). 
Everyone with 30 years or more will 
receive an application. 


Van Drivers 

General Motors recently outsourced 
four of the van drivers’ jobs that haul 
from the Oshawa Mackies plant. Mackies 
decided to move the stock that GM van 
drivers have always hauled to their plant 
in Whitby (approximately one mile down 
the road) instead of leaving it at their 
Oshawa location. So GM saw an oppor- 
tunity (as they so often do) and very 
quickly said Whitby is out of their juris- 
diction, so they say Mackies will have to 
haul this material themselves. 

We’ve had several meetings with up- 
per management and at the last meet- 
ing our National Rep was also there 
arguing along with us that these jobs 
are to remain at GM for at least the life 
of the 1996 agreement. This is just an- 
other incident where GM is reneging 
on their commitments, and it appears 


that our National President Buzz 
Hargrove and Vice President for GM 
Dean Munger have got to get in the 
same room, along with the Shop Com- 
mittee, to put this and other issues | 
mentioned earlier behind us —and 
sooner than later. 


In Closing 

In the next issue of The Oshaworker 
Iam going to present an overview of the 
first year of our Collective Agreement. It 
can be helpful to remind ourselves of 
what we faced going into negotiations 
compared to where we are today, Was it 
a perfect agreement? No, but there’s 
never been a perfect one yet. Most of the 
complaints I hear are coming either in 
the form of unsigned, unbelievably mis- 
informed leaflets, or from political 
wannabees still suffering sour grapes from 
the last election. I pride myself on being 
open with the membership, and would 
appreciate hearing constructive criticism 
from people who can stand publicly be- 
hind what they say and write. 
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CAW Local 222 Financial Report 


Covering the Month of August, 1997 


Total, RO CEU GG sscsissccucrescecestnecusgaaancavnnrsins 
Tota) EXP Gis scissoscomnscatsnnsesssdoskacsndeanaes 
BUEN IES cscarsinacataicecseugiooierheoseeteess ceases 


CAW Local 222 
Balance Sheet As At 8/31/97 


ASSETS 

CURRENT ASSETS 

GAS es ecevictc vis weniseviss cacdaswea'vovenevien vsiciakecaistsesdeeeedissiacat 1,370.29 
Bae sc askc octets 759,019.01 

Total Batik oscsiiscscosivcetdiaeveeesdapeiivstiacessacheasarsaensstaneeseue 759,019.01 
Deposit = AWCU sisssisciidienpasiedtomnieindeaimaaies 39,348.21 
Accounts Receivable ..........cccccccecccccsececescceeceeeeeeeeeees 31,171.70 
Mortgage Receivable 0.00... ..c.cccccececescesceeeseenssseees 254,635.58 
Dominion of Canada Bonds .................cceccessseeeseseees 12,000.00 
Short Term Investment ..........cc.cccccceecceeeeeeeeeees 487,971.16 
TOTAL CURRENT ASSETS ...0...... 0c ccecceceeeees 1,585,515.95 
FIXED ASSETS 

Mth oa oe Ges essatrccusesevageiscederateczeteavisieisessnla easestegee ss 615,195.00 
Butlin 9S 55 svi vicccexexieceseeetaateatens vevduexasteededekaeeenessasees 2,829,533.00 
EQUIDMENE cic .cccdsceeccons seeps tetananl ionstasseranendsaaverdgtedesacs 86,022.02 
Total: Fixed Assets «00.0.0... cece ce eeeeeeees 3,530,750.02 
TOTAL. ASSETS icici cseissisacss sisosisivicds cieacevesitinevesavivens 5,116,265.97 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities .....0000.0ccccccccccccssescecessessseseeeees 1,669,903.99 
UI Payable .0.0...... ee eeeceeeeeereneenes 1,272.51 

UI Payable - Lost Time ............... 3,739.29 

CPP Payable oc.cissssiccscssccentencneecvves 639.42 

CPP Payable - Lost Time ............ 2,568.14 

Income Tax Payable ..............006 9,709.01 

Income Tax Payable - Lost Time 16,101.54 

Receiver General Payable .000........ceccccasssseerneeeeeeees 34,029.91 
EHT Payable... ccc..osovccsssessevtnsersssacsasasesicessseseerevseeesssee 5,826.06 
Union Dues Payable 00.0... ccc ccceseceneeenesnsseeeees 1,615.91 
Charitable Deductions 0.0.0... ccccccccccsccccesecsceeeveeeees 2,625.31 
Due Re:Duplate Council Fund ........00..ee eens 500.00 
Retired Members Fund ...............cccccccccssssseessssseeeees 11,358.42 
TOTAL CURRENT LIABILITIES ............0.000::000008 1,725,859.60 
TOTAL LIABILITIES 0.0.0... cccccccccssecccsceseeeeeesceneees 1,725,859.60 
EQUITY 

NET ASSETS 

Prior Years ACjUStMENtS .00..........cceesssnseeeeereeeeessecveees 3,349.62 
INGE ASSCUS iceccc5 262 swuctss sho sek.viadaalecdiansaxbsanaeaneee sation dues 3,,878,235.17 
BEN TOU arrears ccenconcsaadniscccocetapiedneltod Pecan um imiaeins — 491,178.42 
TOTAL NET ASSETS ...........000000c.ccccccccsssssssevoesconeees 3,390,406.37 
TOTAL EQUITY oo..cccccecscesccccssessssesssessessseesssnvesseeeees 3,390,406.37 
LIABILITIES AND EQUITY .............ccccccccceccesseeeees 5,116,265.97 
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CAW Local 222 
Income Statement 8/1/97 to 8/31/97 


REVENUE 


INCOME 

Members lip DUS x:cesck tea saiesvescssesasdcsaniannndvrrereecuss 861,585.85 
IMitiatiONs 0 cccesincxisssyesasssssgeosseceiveratassvenseccenisnapizencdes 410.00 
Oshawa Area Skilled Trade «0.0.0.0... ccccccesssseeeeeeees 122.74 
SUB ROCCI Dts... sccustsscssscepeeneteacscesy estan edsvenetceesesies: 593.36 
Hall Maintenance ...............ccccccccscessesecssseceeeeeseeeesves 2,533.25 
Staff Wage RECOVETIES ............cccccesscesesestesesesseeneeees 2,247.91 
Miscellaneous Collections ................cccccccccsererseeesees 154.00 
OSHAWOPKET o.oo... cece ecceceeescececcccccsssssseceneesceessevecensanss 2,781.25 
MRE MMG eins 05 esdedecds eetes dade cauehna teeta hana eetaecatek Seated 7,239.00 
Soft Drinks and Vending ............-..:cceesseesteteeetreenes 301.75 
Telephone INCOM © sosiccisscesaasetscanscsiccssevestssapeesvmeeions 662.34 
TOTAL REVENUE ...u....cccccccccccccccssccesccccsesseseuusesaeas 878,631.45 
TOTAL REVENUE .........ccccccccccssseccesesccnsecesccesseeesseens 878,631.45 
EXPENSE 

OFFICE AND BUILDING 

Bap lO y GS SalANIGS caaccasssnarsnerycraisiasacadsaaceayemusioaniacs 64,370.45 
UI Expense ..0......cceeeccsceesssersesenes 5,186.39 

CPP EXP€NSe..isscsvsscessosesseccsvesuteees 2,442.60 

EHT Expense ..,.......ccccccceersesssteeees 2,884.95 

Other Benefits ..........00000000000.00 ___ 38,476.03 

Employee Benefits and Insurance...................000004 48,989.97 
FIA EXPOnS€S Yes. ssccececesivevissdadsantnsisaisideccnectvaaasdeeecence 1,005.52 
Miscellaneous purchase ...........::ccccssccessseeseeceeersseees 2,447.74 
Building Maintenance ...............cccccccscccccsessecscerseenvees 14,061.37 
Soft drinks and vending .............:ccccccssssccsssceesssseeeaes 296.15 
TELEPHONE 0: <oseeeesiaivsiesesvitsessansacte coven iateceeatess 8,644.74 
Office Supplies and General Expense .................4. 34,282.18 
Officers EXPeMSE ........ccccccssssesssecesecssscerteerteseeneeeeees 1,495.91 
Professional si isscicissessecescevsadectesessceieceserondcesetsetveviecss 2,498.25 
Total Office and Building |... ee 178,092.28 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour........ 8,576.69 

Per Capita - Durham Labour Council. 2,498.52 

Per Capita - CAW Assessment............ 508,726.73 

Per Capita - CAW Council ................. ___ 8,602.79 

"Total Pet Capita. vis icsnrisiesscccacesessccessiicctsecadessoegteecaeis 528,404.73 
Lost Time: Wages and Benefits......... 83,654.56 

Lest Time Expenses M&ESH ............ 5,004.60 

Lost Time Expenses - Hotels............ ___ 3,875.08 

Lost Time Expemse............::cccssccssesscesecsssssreesssseeeees 8,879.68 
Misc. Election COSts .0.....0..00cccccccecceescccesssesssenteneenes 372.33 
RAUGAU Ol tisscscisivcencdiasstassessidiatetbocdeetesiivisikewvdbeeedieceec 6,450.00 
Investors Grp Trust - Staff Pensions ......0...00.0. 13,527,52 
Total Osha worker... cc ceeecsttecec cece ccessssseaseeeees 0.00 
153 (0) bleep rs oe eR ea ear er ee 1,442.40 
PAE WHE DEY acco sivsnccsdansdactecnsancseis<svianteostuséerneossasstecedeends 251.45 
RECrEatiOn .......cccccccccccescessesecsseccccscecessecsnseeseeeeesenseess 3,335.00 
REPUIIS | 0.588 isscecens Cie tiisoreaateecssasatiaeiaassaxteitnareseedsteacs 30.00 
Welfare and donations ........c.ccccccccceecssccensseseesesees 10,697.00 
Total Organizational ...0.............. cc cceeeeetteteeeees 657,044.67 
TOTAL EXPENSE ............0..c.cccccceessesssssneccecesesensseess 835,136.95 
INET INGOME 65 oi isocciesssisaas ss cevorshigecteaatieedconssvvetvedeatic 43,494.50 
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The Process Is Working 


By Wayne Murphy, 
First Vice-President and 


Fab. & Battery and Peregrine Area Chairperson 


HE NUMBER OF PEOPLE WANTING TO RETURN TO 

General Motors from Peregrine has been at a mini- 

mum in the last few months, all by choice. The 

process is working the way it was fully intended. 

Most members realize it is their decision to return 
and they should be very selective in their choice of the areas 
they want to work. Very importantly they know that the 
agreement is working in their best interest and they have 
lots of time to make their decision. 

Unfortunately, we still have a small group of questionable 
characters who continue to create doubt and uncertainty by 
spreading misinformation and lies. You know who they are. 
The same players responsible for all the misinformation we 
experienced in the early part of the year. It concerns me to 
no end why these individuals and some elected representa- 
tives get their kicks out of trying to create this type of work- 
ing atmosphere at your expense. Just to respond to their 
most recent tales of people being forced back to General 
Motors, this was totally untrue. Absolutely no one will be 
put in that position. It is strictly and solely your choice when 
you make application to return. Insofar as forced retirement, 
once again, this is utterly untrue. Anyone choosing to retire 
with the Document #12 ($42,500) will select the time to go 
in the two scheduled periods or anytime in those periods 
(three options) also by application. Massive layoffs, this is 
entirely untrue again. Completely to the contrary, Peregrine 


SELES DEADLINE for the 
November 1997 
issue is 


Thursday, 
October 16, 1997 
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Vice-President’s 
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has adjusted their manpower 
with the loss of the “F” Car 
facias and multi colour opera- 
tions, and if anything anticipates 
hiring and bringing in new 
work. 


Orientation For 
New Hires 

Welcoming all the new mem- 
bers to the CAW and our Local 
Union through an eight hour ori- 
entation program started with our 
first session in August. This was negotiated with Peregrine Hu- 
man Resources this past spring. Bruce Roberts, a Tool and Die 
Maker in the plant, presently working for the National Union, 
Education Department, worked with us and prepared the eight 
hour program for all new hires. It was well received and consid- 
ered time well spent by the new members in the first session, It 
gave them history and knowledge of the Union, accomplish- 
ments and benefit information, etc. It was well put together by 
Bruce. Scheduling will resume in groups for all new members. 


Battery Plant 

Preparation for a meeting with the Delphi “E” Manage- 
ment and Local Management is in the works. We fully intend 
to make our case that the Oshawa Facility must remain op- 
erational. We will keep you updated and aware of discus- 
sions as information becomes available. 


Retirements 

With the large number of retirements in the recent months, 
I find it hard to attend all the get-togethers as most are in the 
same time frame in different areas and plants. However, I 
want to wish anyone I missed all the best in your future 
plans and good luck for a long and happy retirement. 


ee eee ee —-------4 
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Lindsay At The Hall 
One Year Anniversary Of Agreement 


By Dean Lindsay, 


Service Representative and Recording Secretary, Executive Board 


T HAS NOW BEEN ONE YEAR 

since the strike at General Motors. 

When I sat down to write this Ar- 

ticle I was reflecting on the posi- 

tion I took at the Civic when the 
Bargaining Committee was unanimously 
recommending endorsement of the 
agreement that was being presented to 
the Membership. 

While the Shop Committee was pat- 
ting themselves on the back and con- 
gratulating Brother Hargrove, I was the 
first person to go to the microphone and 
speak against the agreement, my reasons 
were simply that I disagreed with the 
sale of the Fab plant and I felt that too 
many gains were sacrificed to achieve an 
eight hour day, six days a week. Did we 
eliminate Mandatory Overtime? If we did 
explain that to the people who have been 
disciplined since October ’96, for not 
working a Saturday. 

When we had three eight hour days 
and two nine hour days no one was 
forced to work a six hour Saturday be- 
cause there were plenty of people avail- 
able to work a 12 hour shift, if both 
shifts were scheduled. 

Did we give up everything to gain a 
48 hour week, which is now manda- 


OGH Offers 
Palliative Care 
Training Course 
For Volunteers 

A palliative care training course is be- 
ing held on two consecutive Tuesdays, 
October 7 and 14, from 8:30 am to 4 
pm at the Whitby Mental Health Centre. 
The course is ideally suited to those peo- 


ple who would like to acquire the skills 
to volunteer in palliative care but those 
with a more general interest in the topic 
are welcome. 


The course is offered by the Volun- 
teer Services Dept. at Oshawa General 
Hospital. The fee for the course and ail 
material handouts is $40. 

To obtain more information or to req- 
ister for the course please call Volunteer 
Services at (905) 433-4301. 
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tory? You decide, if not tell it to the 
Brother or Sister who is struggling to 
keep up with their job once it has been 
changed for the third or fourth time. At 
Ford and Chrysler this can’t be done 
after 100 days, they also negotiated 
Standards Reps to assist workers when 
disputing job overload. 

That is only the tip of the iceberg of 
things not achieved or given away, so I 
thought to myself would I take that posi- 
tion again? Absolutely and without hesi- 
tation, and the proof is in standing by 
your word, if you look on page 121 of 
the Local Agreement you will see that 
only three members of the 19 members 
who endorsed the Agreement signed it? I 
guess it was only good enough for you. 

I remember a District Committeeper- 
son who was very upset with me, saying 
that what I did at the Civic was pure 
politics and that people he spoke to after 
would never vote for me again. Well one 
year has passed and I have not had one 
person tell me that what I said at the 
Civic was wrong, in fact the number of 
calls I have received from people who in 
past have not supported me and now say 
that I was correct far outweigh anyone 
he may have been talking to. 

As always I encourage any comments 
or criticism you may have, I have always 
stood by my word and when required to, 
signed my name to it, the aforementioned 
District and the rest of the Committee 
obviously doesn’t feel the same way, who 
has to deal with this agreement? Just you 
the Membership. 


Benefit Agreement Change 

On a related topic, there was a ma- 
jor change to our Members who go on 
Maternity and Parental leaves. I know 
it has been written about in this publi- 
cation before but it is still causing prob- 
lems for our members and the Reps 
trying to administer it. 

Under the previous agreement a 
woman on maternity leave would re- 
ceive S&A benefits equal to the amount 
of EI benefits payable, this was a major 
gain because it kept their health care 
benefits intact and they didn’t have to 
deal with this dreaded government. 
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Now the new 
agreement has re- 
tured to this hassle 
and now because of 
the changes to the EI 
Act, any of our mem- 
bers receiving more than 20 weeks of EI 
benefits and exceeding $48,770 gross 
yearly earnings will be required to repay 
up to 30 percent of their EI benefits!. I 
can foresee a woman who is forced to 
repay any money to the Government 
under the above scenario will be taking a 
complaint to the Ontario Labour Rela- 
tions Board, for being penalized for hav- 
ing a child. This must have been a Com- 
pany demand to reduce their S&A costs 
and down-load onto the Government, at 
the expense of our members. 

When I think of all the things we 
lost in the last round of Bargaining I am 
reminded of the old joke: 

A sailing ship was being approached 
by a pirate ship, when the Skipper called 
out to warn everyone the Captain yelled 
out “get me my red shirt” after the battle 
when they had stopped the pirates from 
entering their ship they sailed on. Sev- 
eral days later the skipper called out three 
pirate ships approaching, the captain 
again called out “get me my red shirt” 
and again they were successful in stop- 
ping the pirates. After the battle the Skip- 
per questioned the Captain why, before 
every battle, did he call for his red shirt? 
The Captain explained that when he wore 
his red shirt and he was wounded none 
of the crew would know and therefore 
would not be afraid to keep fighting. The 
Skipper and the Crew were very im- 
pressed by how brave and courageous 
the Captain was. Several days later the 
Skipper called out 10 pirate ships ap- 
proaching! The Captain then called out, 
“get me my brown pants!” 

When the GM threatened to keep 
the strike going until Christmas, the 
Bargaining Committee must have put 
on their brown pants! 

Until next issue and still sitting by 
the phone. 
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Are You Totally Disabled? 


Or Are You Partially Disabled 
And Fit For Modified Work? 


By Terry Spence and Garry Murphy, 


Service Representatives 


S FAR AS WCB IS CON- 

cerned, Only Your Doctor 

can answer this question. 

We are asking you to clip 

this article out of The Osha- 

worker and have your doctor read 
it. 

Sixty percent of the WCB and S&A 
claims are denied or held up because 
of a lack of medical information. 

It is certainly true that WCB and S&A 
are too demanding on the patient and 
the doctor, however, as unfortunate as 
it is, they hold the purse strings. 

If the Doctor doesn’t fill out the form 
to suit the Board/Insurance Company, 
you are the one who suffers. 

The big deal revolves around: 1. a 
clear diagnosis; 2. objective findings 
(not subjective) and; 3. an opinion on 
level of disability. 

It would be helpful if you and your 
doctor would discuss your condition 


@ 


and the form he intends to send to the 
Board or MetLife. 

Another helpful hint is for you to 
show your doctor any letters you've 
received requesting information. It is 
important to have the specific issues 
addressed by your physician. 

The WCB and MetLife view you as 
only partially disabled when there is any 
hint of restrictions. If you are partially 
disabled, MetLife won’t pay. The only 
person who can fix this problem is the 
Plant Doctor and you would have to call 
him to see if the Company can provide 
suitable work within your restrictions. 

If you are partially disabled from an 
injury at work, the onus is on you to 
call GM to see if they have modified 


work. If they don’t have suitable work _/ 
within your restrictions, WCB will pay, 


up. Try to have an in-plant Union rep 
involved with the availability of modi- 
fied work issue. 


ELECTION NOTICE 


for Ontario Federation of Labour Delegates 


GM Unit (including Peregrine) — Fifteen (15) To Be Elected 
Nominations to be taken from the floor October 16, 1997 — GM Unit Meeting, Local 222 CAW Union Hall, 
1425 Phillip Murrray Ave. from the end of meeting until 8:00 a.m. Friday, Oct. 17, 1997 
All Other Units — Election Date and Times To Be Posted 
PPG-Duplate — two (2) to be elected 


Lear Corporation — two (2) to be elected 
A.G. Simnson — two (2) to he elected 


Mackie Automotive Systems ~ two (2) to be elected 


Balance-of-Local 


(Woodbridge Foam, St. Marys Cement, AVPEX, Columbus McKinnon, Center Manufacturing, 
Oshawa Transit, Whitby Transit, Ontario Guard Services, Cliff Mills Motors, Kerr Industries) 


— two (2) to be elected 
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A recap... 

® ensure the diagnosis is clearly stated 
on your form (comp or S&A) 

®ensure the objective findings are 
clearly noted. Pain is not an objective 
finding, 

®@ know your level of disability 

® discuss your situation with your doctor 

®@ call the Company, asking for avail- 
able suitable work if you are only par- 
tially disabled with restrictions. 

Last but not least — if your doctor 
says you are totally disabled and the 
objective physical findings support this 
to be true — You do not have to 
accept modified work. You do not 
have to go to work. 

Show your doctor this article. ad 


Election Committee 
Local 222 CAW 
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Extra Accident Insurance 
For General Motors’ Employees 


By Doug Crough and Don Thompson, 
Alternate Service Representatives 


ROM THE CONTRACT... 

(a) Eligibility for Insurance 

Extra Accident Insurance is provided while the 
employee is insured for Life Insurance during active 
service and while Life Insurance is continued during 
layoff or leave of absence, as specified in Article III, Section 
2, and during periods of total disability as set forth in Article 
Ill, Section 3, but not beyond age 68 in any event. 

(b) Amount of Benefit 

If an employee while insured for Extra Accident Insurance 
sustains accidental bodily injuries which result in death within 
one year, or loss of hand, foot or sight of eye, within two 
years, of such injuries, benefits will be paid as specified in 
the schedule herein: 


Loss 

Loss of one hand by severance 
at or above wrist joint or 

one foot by severance at or 
above ankle joint or total and 
irrecoverable loss of sight 

of one eye. 


Loss of two or more 
such members, or 
Loss of life. 


Amount Payable 

One-half the amount of Extra 
Accident Insurance then in force 
(Article Il, Section 1). 


The full amount of Extra 
Accident Insurance then in force 
(Article Il, Section 1). 


If loss of life results from accidental bodily injuries caused 
solely by employment with the Company, and results solely 
from an accident in which the cause and result are unex- 
pected and definite as to time and place, the amount payable 
shall be two times the full amount of Extra Accident Insur- 
ance then in force. 

For any one accident the maximum amount of this insur- 
ance that will be paid shall not exceed the amount of Extra 
Accident Insurance in force for the employee at the date of 
the accident; except that in the event of loss of life resulting 
from an accident caused solely by employment with the 
Company as set forth in the immediately preceding para- 
graph, the maximum amount of this insurance that will be 
paid for such accident shall not exceed two times the amount 
of such insurance in force for the employee at the date of 
the accident. 

Such benefits are paid provided the death or loss is not 
caused wholly or partly, directly or indirectly by, 

(1) disease or bodily or mental infirmity, or by medical or 
surgical treatment or diagnosis thereof, or 

(2) any infection, except infection caused by an external 
visible would accidentally sustained, or 

(3) hernia, no matter how or when sustained, or 

(4) war or any act of war, or 

(5) intentional self-destruction or intentionally self-inflicted 
injury, while sane or insane. 

(c) Notice and Proof of Loss 

(1) Written notice of loss must be given to the insurer 
within 20 days after the date of such loss. Proof of such loss 
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must be furnished within 
90 days after the date of 
such loss. 

(2) The insurer shall 
have the right and oppor- 
tunity to examine the em- 
ployee as often as it may reasonably require during the 
pendency of claim under the Plan, and also the right to 
have an autopsy made in case of death, where it is not 
forbidden by law. 

(3) No action shall be brought to recover on the Plan prior 
to the expiration of 60 days after proof of claim has been 
filed, nor shall such action be brought at all unless brought 
within three years from the expiration of the time within 
which proof of claim is required. 

Section 4. 

Payment of Life Insurance and Extra Accident Insur- 
ance 

(1) The amount of Life Insurance is payable to the benefi- 
ciary of record of the employee in the event of death from 
any cause while the employee is insured under the Plan for 
Life Insurance. In the event of accidental death, the Extra 
Accident Insurance, if in force, is also payable to the benefi- 
ciary of record of the Extra Accident Insurance, if in force, is 
also payable to the beneficiary of record of the employee if 
surviving the employee, and otherwise to the estate of the 
employee. 

Such Extra Accident Insurance for loss of life will, in the 
absence of an election by the beneficiary of any other method 
of settlement, be payable with, and on the same basis as, the 
Life Insurance of the employee. All other benefits provided 
under Extra Accident Insurance are payable to the employee. 

(b) At the written request of the beneficiary, the Life 
Insurance and Extra Accident Insurance, if any, shall be paid 
either in a lumps sum or in installments. No installment 
settlement election shall be valid if such settlement would 
result in installment payments of less than $10.00 each. 

(c) If the insurance is payable in installments and the 
beneficiary dies before all installments have been paid, the 
unpaid installments shall be commuted at the rate of interest 
used in computing the amount of installment payments, and 
paid in one lump sum to the estate of the beneficiary unless 
otherwise provided in the election of an installment settle- 
ment. 

(d) The employee’s insurance certificate shall set forth the 
administrative provisions regarding the recording of benefi- 
ciary designations, changes of beneficiary and the procedure 
for payment of insurance in case there is no beneficiary 
living at the death of the employee. 

(e) All insurance is term insurance without cash, loan or 
paid-up values. 
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Duplate Diary 


Busy In The Plant Again 


By Mike McCarthy, PPG—Duplate Plant Chairperson 


ELL IT LOOKS LIKE THINGS 
will be busy in the plant 
again. We have hired some 
more people for the Bond- 
ing operation and it looks 
as if we have gotten back the Honda of 
Japan order. We will begin making these 
parts for November assembly in Japan. 
We have to be really careful to maintain 
this order, as they will be looking for any 
excuse to take the business away from 
us. Also General Motors has scheduled 
every second weekend from now till 
Christmas which may mean overtime in 
some departments especially auto- 
soldering and Bonding. 

After the last unit meeting some of the 
folks went up to assist in the picketing of 
PC World in Scarborough. The amount 
of police present reminded me of some 
of the pictures I saw of the 1969 strike at 
Duplate. Cooler heads prevailed and the 
people that occupied the plant came out 
and they came to an agreement that they 
would return to the bargaining table and 
any unresolved issues would go on to 
binding arbitration. This employer has 
had these folks out on strike since Janu- 
ary and with the small plant population 
they have been unable to stop the scabs 
from crossing the picket line. This is a 
direct result of Harris’s Tories repealing 
the anti-scab legislation under Bill 7. 

Sister Weatherby and myself attended 
the Constitutional convention on your 
behalf. It was a very interesting conven- 
tion and many good resolutions were 
passed. One of these resolutions was to 
redirect some money from the strike fund 
into organizing. There were many other 
resolutions debated and passed and al- 
most as many again voted on non-con- 
currence. 

When tie company announced that 
they were going to set up a Bonding op- 
eration for the Toyota plant in Cambridge 
because of the frequency of deliveries to 
the new Toyota plant more than likely it 
will be a lower wage bracket than paid 
in Oshawa or Hawkesbury. Hopefully we 
will use some of this money earmarked 
for organizing to sign up the new work- 
ers in Cambridge. I have written a letter 
to the National Union to this effect and I 
am waiting a response. 
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By the time you read this article the 
direct deposit system should be in effect 
and hopefully it will go off without a 
hitch. Please make sure that the deposit 
is going through to your accounts. If you 
have any problems report them to Deanna 
in payroll as soon as possible. 

Again we have been having quite a 
bit of problem with Sickness and Acci- 
dent benefits. People are being denied 
benefits or their claims are being de- 
layed. Some of the problems arise when 
the Doctors fail to fill in the forms right. 
They should include a diagnosis and 
treatment and any physio or referral to 
specialists. These items should help in 
establishing your claim and there should 
be a supplemental report about every 
five or six weeks to keep the claim 
running and the cheques coming. 

We recently ran an election to fill 
Walter Zaleschook’s position as alter- 
nate Committeeperson in Zone #1. Walt 
resigned due to personal reasons, he 
did the job well and he will be missed. 


EPORT 


Ron Pavlisko was suc- 
cessful in the election 
and also should do a 
good job. Both Walt and Ron have been 
filling in for Don Challice while he has 
been off sick. He has surgery sched- 
uled in November and hopefully Don 
will be well enough to return to work 
soon. 

Again I want to remind the retired 
workers of the monthly meetings. These 
are held at the Connaught Park Clubhouse 
on the first Tuesday of the month. Come 
out and see some old friends and I hope 
to see you there. Also as you read this 
the United Way campaign will be in full 
swing. Please give generously as many of 
these associations have faced cutbacks in 
funding from the government and need 
our help to aid many of the people that 
are in distress. 

Something to leave you with: “/ think 
of life as a good book. The further 
you get into it, the more it begins to 
make sense.” — Harold S. Kushner 


A.G. Simpson Revue 
A Major Fight 


By Russ Martin, 
Plant Chairperson 


HE CAW TOOK ON A MAJOR 

fight against a greedy corpora- 

tion and the Tory Government 

the week of September 8th. 

The corporation in Scarbor- 
ough was using the Tories’ changed 
iegisiation to aliow the use of scabs and 
limit the numbers of picketers on the 
picket line. The Union took over the 
plant and took the battle on to get the 
government to finally push final media- 
tion, After a week, the showdown fi- 
nally resulted in mediation. 

The many workers from Windsor to 
Oshawa deserve great recognition for 
manning the picket lines during the 
week, thereby showing solidarity to- 
wards this plant’s struggles and also the 
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tario government. — di 
Local 222 helped 


man the picket lines with Mackie Auto- 
motive leading the way, with a large 
number of workers getting involved. Our 
Local also played a part in the original 
takeover of the plant, as Mike Shields 

participated by occupying the Plant. 
Old grievances are clearing up, but at 
the expense of the ‘97s that are now 
piling up, with the majority of them be- 
ing overtime grievances. The company 
just can’t seem to learn, or wishes not to 
learn, how to bring in the correct work- 
Continued on page 11 


very important mes- 
sage that the CAW 
will take on the On- 
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Getting Our Members Back To Work 


By Tony Leah, Skilled Trades Area Chairperson 


N THE LAST FEW MONTHS 15 

tool & diemakers have been re- 

called from layoff, Combined with 

the training program for 21 laid- 

off MRs to be reclassified as mill- 
wrights, this is a major step towards 
get all the laid-off tradespeople back to 
work in the trades. 

We will continue our efforts to 
achieve this goal. Discussions will be 
continuing on our suggestions to in- 
crease the numbers for the millwright 
program, and to develop a program for 
welders. We will also continue to urge 
GM to provide other opportunities to 
get all the trades back to capacity. 


The Toolbox 

For several months now, Barry 
O’Neill, Malcolm Slater and I have been 
producing and distributing a shop floor 
newsletter for skilled trades called The 
Toolbox. The Toolbox is intended to 
help meet people’s desire to have more 
timely and detailed information put in 
their hands about issues and events that 
affect them. Examples include updates 
on transfers and retirements, news 
about our members, reprints of relevant 
news stories, etc. In addition to provid- 
ing information, Tbe Toolbox also pro- 
vides additional time for us to talk to 


trades on the shop floor and hear their 
concerns. I have made it a priority to 
personally hand out as many copies of 
The Toolbox as I can each month. So 
far I have distributed it on all three 
shifts, and just about every work area. 

A great many hours of work goes 
into writing, layout and distribution of 
The Toolbox, but we feel that it is worth 
the effort. So far the feedback has been 
overwhelmingly positive, and as long 
as that is the case we will continue to 
produce it. 


Jessica Whitney 

The plight of Jessica Whitney has 
highlighted awareness about the impor- 
tance of the Unrelated Bone Marrow 
Donor Registry. Jessica is the nine year 
old daughter of 49T electrician Dale 
Whitney; she suffers from a rare form 
of leukemia. Her recovery is depend- 
ent on finding a successful donor match 
for a bone marrow transplant. Since the 
odds of finding a successful match are 
one in tens of thousands, it is critically 
important to get more people signed 
up to be on the registry, and to raise 
funds for the necessary testing. 

In October we will be taking a plant 
gate collection to raise funds for the 
Unrelated Bone Marrow Registry, and 


ers for the overtime. Equalization hours 
are for the most part way out of whack. 

We have two dates for arbitration in 
the month of October, one of these is a 
Commissioner-style, so several griev- 
ances can be heard that day. Our 
present Human Resource Manager is 
leaving at the end of September. We 
hope the grievances will not take a back 
seat while the position is being filled, 
but that has been the history. 

Human Rights training for the entire 
membership started the week of Sep- 
tember 8th, with a completion date of 
approximately October 31st. 

Meetings with Scarborough’s top 
management was called to deal with 
the Union’s concern of excessive over- 
time, while three of the plants have 
lay-offs. At this meeting the company 
expressed some issues which create 
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overtime: absenteeism, equipment fail- 
ure, U.S. holidays different from ours, 
etc. 

The company also said the shift rota- 
tion schedule midnights to afternoons to 
days is backwards, according to sleep 
studies, and thought this needed some 
discussion. They mentioned different 
shifts and hours of work should be con- 
sidered. They said they will be address- 
ing the absenteeism problems, while the 
Union expressed that weekend produc- 
tion workers will help address the over- 
time issue. A follow-up meeting, Septem- 
ber 24th, was scheduled for a response. 

There will be an A.G. Simpson Unit 
general membership meeting held at 
Local 222, 1425 Phillip Murray Ave., 
on Saturday, Oct. 25th at 10:30 a.m.. A 
posting will give the agenda, and con- 
firm date and time. 
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we are also trying to 
arrange information 
sessions in the Truck 
Plant and Car Plant to 
help sign people up 
as potential donors. 
Please watch for information in the 
plant and come out to support these 
efforts. Sometimes problems like 
Jessica’s seem overwhelming, and we 
are not sure what one person can do to 
help. While no one can do everything 
— everyone can do something to help. 


Apprenticeships 

By the time this issue of The Osha- 
worker is printed, bulletins will be 
posted in GM with details on applica- 
tions for 12 electrical apprentices. All 
12 will be selected from in-plant appli- 
cants, and should start in January 1998. 

At Peregrine, 19 apprentices have 
been selected, and began their program 
on September 2. Thirteen applicants 
were from in-plant, and six were from 
outside. The Peregrine apprentices 
were selected by the same procedure 
as GM and the CAW have used for past 
GM apprenticeship programs — with 
points awarded for evaluation, aptitude 
tests and interviews. The selection was 
administered by the joint Apprentice- 
ship Committee, composed of CAW 
reps Jack McEachern and Dan Gavin, 
and Peregrine reps Wally Sinjakewitsch 
and Cathy Henry. All four of these peo- 
ple deserve credit for getting the Per- 
egrine apprenticeship program under- 
way, especially since they are really 
Starting from scratch. 

Our congratulations go out to the 
successful apprentices: 

Electrician Apprentices: Jason Ward, 
Jeff Fleury, Reynald Racette, James 
Wade, Jeffrey Richard, Jason O’Neill, 
Michael Mytko 

Tool & Die Apprentices: Jason 
Chizen, Stephen Zealand, Michael 
Redlarski, Don Kinsley, Neville Slater, 
Paul Stock, Mark Murphy, Patricia Mar- 
tin-Thompson, Nichola Turkocio 

MR Apprentices: Blain Souch, Gregg 
Hargrove, Trevor Traynor. 
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COLA Increase Retirees 


By Charlie Peel, 
Pension Representative 


NYONE WHO RETIRED FROM OCTOBER 1, 1987 
to September 30, 1993 will receive an increase on 
their General Motors’ pension of 58 cents per year 

of service. 
When you are under 60 years of age it is also 
calculated on special allowance to a maximum of $30.26 a 
month. Retirement from October 1, 1993 to September 30, 
1997 you will receive 71 cents per year of service if not 
receiving special allowance. Anyone under 60 and receiving 
special allowance can receive a maximum $36.70 per month. 


Benefit Codes 
Anyone who is still active and wants to retire from Octo- 
ber 1, 1997 to September 1, 1998 will have their pension 
calculated according to the base rate in your classification. 
You must have been in your classification for the greater of a 
24-month period. 
A-code = up to $22.88 — $46.60 per year of service 
B-code = $22.89 to $23.13 — $46.85 per year of service 
C-code = $23.14 to $24.17 — $47.10 per year of service 
D-code = $24.18 and over — $50.20 per year of service 
Anyone under the age of 65 is also entitled to a supplement 
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of $18 per year of service up to a maximum 
of 30 years. Under our language anyone re- 
ceiving Canada Pension Disability is not enti- 
tled to a General Motors Supplement. Canada 
Pension Disability now pays $883.07 and you 
lose a maximum $540 supplement from General Motors 


Document 12s Implemented 

As of November 1, 1997, we will have implemented 391 
Document 12s for $42,500 retirement incentives to produc- 
tion workers. Take that from the 1,400 production incen- 
tives and there are still about 1,009 incentives left. In skilled 
trades there have been about 64 implemented for VTEP or 
retirements, which leaves approximately 411 Document 12s 
left. Within trades you need to be careful because each trade 
is treated separately. Some trades many have none or only a 
few Document 12 opportunities remaining. 

If you need me I’m at the Union Hall every Monday from 
1:00 to 4:00 p.m.; in-plant I can be reached by putting in a 
request through your supervisor; at *97-1277 or 644-3642; or 
by pager at 1-800-361-6793, input ID number 1277, then 
input your phone number. 


Document 12s 


By Bill Mutimer, 


Alternate Pension Representative 


T LOOKS AS IF WE WILL HAVE 

used up around 500 Document 12s 

by the end of the first year. That 

means that there are around 800- 

plus left to be offered for produc- 
tion. The letters to canvass those eligi- 
ble for the second year should be com- 
ing out in October. You will have the 
same options as last year. 

Option One: To retire between March 
1998 to September 1998 you will only 
be eligible for this time frame. If you are 
not offered a Document 12 in this time 
frame you will Not be considered for 
October 1998 to February 1999. 

Cption Two: October 1, 1998 to 
February 1999. You will not be consid- 
ered for the time frame in option one. 

Option Three: March 1998 to Feb- 
ruary 1999. This means you will be on 
both option one and two. If you don’t 
get offered a Document 12 in the time 
frame for option one, your name will 
be entered on the list of those choos- 
ing option three. 

Option Four: Simply means you Do 
Not wish to be considered for a Docu- 


12 


ment 12 for these time frames & you 
will wait until next year. 

Will there be any left next year? It 
depends how fast GM and Peregrine want 
to move on them. The 30 a month is a 
minimum, in October more than 100 re- 
tired! These Document 12s are used at 
the companies’ discretion. All I can say 
is, you can’t win if you don’t get a ticket. 
If you have any questions or concerns 
don’t hesitate to call at 644-6342, outside 
pager 1-800-361-6793 ID# 6342. 


PC World 
How ironic that the first real confron- 


en Page Peas mite Sone ~ Onell xn cine 


enet se teams i: 
tation 10f OUL UNiGNn regaraing SCaos was 


here at PC World in Scarborough. PC 


John LeSurf, 
CAW Union Counselior, 
644-4282 


THE OSHAWORKER 


EmpLovEE COUNSELLING PROGRAM 


Lecated at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solve any type of preblem. 
This program is also available to retirees and spouses. Call: 
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(Progressive Conserva- 
tive) Mike Harris tells 
us his plan is working. 
Well it is if You’re 
working or if you earn 
$150,000 a year plus. 
If you're trying to get 
in on Mike’s privatization plans it’s work- 
ing. If you don’t care about the poor and 
the elderly, it’s working. If you don’t get 
sick or need medical attention, it’s work- 
ing. If you have money to invest it’s work- 
ing, but is all this working for You? Stop 
and ask yourself is this working? Once 
you get past the rhetoric, It’s Not Work- 
ing and we're the ones paying the Price! 


Shame, Shame, Shame. # 


Orville Faught, 
CAW Union Counsellor, 
644.4283 
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Name Dept. 
William J. Albert 52 
Karl K. Anderson 31 
Glendon A. Baird 33 
Joseph C. Bartolo 31 
William L. Beauchamp 15 
Percy G. Benight 45 
Alfred D. Black 83 
Fraser D. Bolton 52 
Barry R. Bowes 20 
Rudolf Braat 49A 
Kenneth F. Brine 10 
Robert E. Burtch 68C 
Kenneth D. Calverley 48 
William B. Campney 4C 
Peter T. Chryk 12 
William Clark 48A 
Robert H. Coad 33 
Ailan B. Cole 11 
Cameron W. Collins 10 
Garry W. Collins 45 
Ronald E. Contois 15 
Ken Crowells 20 
Paul R. Culbert 50 
Terrance L. Cunningham 94 
James T. Currin 85 
Terrance R. Davis 92 
Bernard A. Debosky 52 
William C. Dennis 4] 
Winston P. Dewitt 36 
David G. Dove 31 
Renato R. Dreossi 48C 
Howard G. Edmondson il 
William J. Ellegett 68C 
Ross L. Fairman i0 
Orville M. Faught 65 
Alfred J. Felles 48C 
Kenneth M. Ferguson 53B 
Ray Finch 

Ronald J. Fowler 11 
Robert G. Free 17 
Hans J. Frohlich 65 
Antonio P. Galvao 31 
Cyril J. Gardiner 11 
Robert O. Gatchell 49 
John D. Goodwin 49C 
Karl Gores 48D 
Gary W. Gray 45 
Larry W. Gray 10 
Wallace W. Grundy 20 
Kenneth E. Hall 20 
Nora J. Hanian 94 
Robert B. Hanthorn 20 


Frederick P. Hargrove 20 
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General 
Motors 
TIREES 


Years of 
Service 


33.8 
33.1 
32.7 
33.9 
52.7 
32.8 
32.9 
32.8 
32.8 
17.1 
32.8 
33.8 
33.9 
55.1 
39.3 
30.7 
36.0 
37.8 
53:2 
37.8 
33.9 
34.3 
35.3 
34.0 
14.4 
35.2 
43.0 
34.2 
30.2 
32.9 
39.5 
34.6 
34.3 
35.1 
35.6 
21.6 
33.3 
19.1 
35.2 
32.9 
35.1 
36.0 
33.0 
35.5 
33.5 
32.9 
32.2 
32.9 
35.2 
32.9 
23.4 
34.3 
32.7 


Retirement 


Date 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Aug. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 


1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 
1997 


By Charlie Peel, Pension Representative and 
Bill Mutimer, Alternate Pension Representative 


Our best wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 


Name 

Jim P. Harrington 
Joseph C. Hayden 
Paul A. Hetherington 
Francis G. Hill 

John A. Hill 

Wayne D. Hilts 
Clayton M. Hirst 
Ronald D. Holt 
Robert F. Huddleston 
Morley W. Jodoin 
Daniel J. Jones 
Ronald D. Jones 
Graydon D. Kennedy 
Arthur M. Kimble 
Stanly R. Kitchen 
Douglas W. Krissa 
Krystyna Kustra 
Robert F. Laneville 
Arthur H. Lang 
Anthony P. Larocca 
E. A. Reg Loyst 
Michael Lushney 
Larry L. Mackie 
Lloyd L. Maschke 
Allan E. Masters 
William H. Matthews 
William T. McLaughlin 
William R. Meulemeester 
Alan D. Mitchell 

Jon W. Moore 
Elisabeth A. Morrison 
Patrick W. Munroe 
Clyde F. Mutton 
Wayne T. Norris 
Avard F. Northrup 
Barbara J. Owen 
Edgar O. Parks 

Neil A. Patterson 
Leigh J. Reed 

Roy G. Reid 

Wilfred Schultz 
Arthur E. Short 
Hugh J. Smith 

James Smith 

Robert A. Smullin 
William D. Sollows 
Bozidar Stanko 
Gordon K. Steele 
Marie Stewart 

Franz J. Streef 

Detlef P. Suchan 
Frank L. Thompson 
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Dept. 
52 
48 
11 
33 
52 
15 
45 
10 
15 
48 
33 
15 
od 

44B 
4A 
52 
10 
20 
65 
48 
41 
11 
15 
90 
10 
10 
52 
A, 


We wish you all the best in your future endeavours. 


Years of Retirement 
Service Date 
342.9 Oct. 1997 
33.0 Oct. 1997 
35.2 Oct. 1997 
35.6 Oct. 1997 
35.2 Oct. 1997 
32.8 Oct. 1997 
33.1 Oct. 1997 
32.8 Oct. 1997 
35.6 Oct. 1997 
32.7 Oct. 1997 
35.2 Oct. 1997 
33.9 Oct. 1997 
34.2 Oct. 1997 
33.0 Oct. 1997 
33.1 Oct. 1997 
34.3 Oct. 1997 
35.2 Oct. 1997 
32.9 Oct. 1997 
34.3 Oct. 1997 
32.9 Oct. 1997 
33.1 Oct. 1997 
34.2 Oct. 1997 
34.0 Oct. 1997 
35.2 Oct. 1997 
35.1 Oct. 1997 
33.0 Oct. 1997 
32.9 Oct. 1997 
36.0 Oct, 1997 
21.6 Sept. 1997 
343.2 Oct. 1997 
35.7 Oct. 1997 
32.8 Oct. 1997 
34.9 Oct. 1997 
39.6 Oct. 1997 
35.2 Oct. 1997 
35.0 Oct. 1997 
32.35 Oct. 1997 
42.7 Oct. 1997 
34.0 Oct. 1997 
34.3 Oct. 1997 
34.2 Sept. 1997 
32.9 Oct. 1997 
32.6 Oct. 1997 
34.3 Oct. 1997 
32.5 Oct. 1997 
35.4 Oct. 1997 
34.2 Oct. 1997 
32.9 Oct. 1997 
32.9 Oct. 1997 
34.3 Oct. 1997 
40.2 Oct. 1997 
33.9 Oct. 1997 
Continued on page 14 
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One Thing On Their Minds 


By Doug Sanders, 
SUB Representative Chairperson 


ERE WE GO AGAIN. GENERAL MOTORS CALLED 
everybody back as vacation replacement workers, 
only to lay them off again starting the first week of 
September. 

If anybody filed an EI application on a single one 
page application or MLO application, your claim was filed on 
the Wrong form. You should file on a long EI application, it 
is three pages long. If you did fill the one page application 
for EI please come forward and refile, or call, so we can help 
you get your EI claim in order. 


Good News 
By now most of you have stopped paying EI premiums, 
they stop at $39,000 gross with any employer. 


Pregnancy, Parental And Adoption Leaves 

There are problems with the new program, regarding your 
benefits. 

The Company will continue to pay your health care and 
insurance while on Pregnancy or Maternity but no dental. 

When you or your spouse goes on Parental or Adoption 
Leave the Company will not continue health care, dental or 
insurance coverages. You may even lose entitlement to your 
optional Group Life insurance. 

The company will allow you to pay your premiums for 
health care or insurance. Family coverage can be from $180 
to $250 per month. I have called the National to see who 
negotiated this total package, but no answer yet. 

General Motors has one thing on their minds and that is 


Years of Retirement 

Name Dept. Service Date 
Warren R. Thomson 48C 35.7 Oct. 1997 
Donald R. Tilling 33 47.7 Oct. 1997 
Gordon K. Towes 11 32.9 Oct. 1997 
Larry W. Tozek 15 32.7 Oct. 1997 
Gordon E. Tucker 51B 34.3 Oct. 1997 
Evert Vanderwal 48D 19.0 Oct. 1997 
Asjen Vandyk 94 18.1 Oct. 1997 
Antonius G. Vonk 68B 35.1 Oct. 1997 
Robern W. Watson 45 34.3 Oct. 1997 
Royce G. Weatherbee 45 34.0 Oct. 1997 
William Webster 10 33.7 Oct. 1997 
Gerald V. Welsh 20 32.9 Oct. 1997 
Murray E. Whyte 52 54.7 Oct. 1997 
Bernard H. Wiggers 69B 35.3 Oct. 1997 
William Wilms 11 35.3 Oct. 1997 
Ronald S. Wilton 48C 32.5 Oct. 1997 
Gottfried Wober 49C 36.1 Oct. 1997 
Robert H. Wood 15 36.0 Oct. 1997 
George J. Yeates 12 31.0 Oct. 1997 
Joseph V. Young 52 32.9 Oct. 1997% 
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profits, if not record profits (again). 

We all know about the increases in pro- 
ductivity when our joints stiffen and many 
of us hurt morning, noon and night just 
working to put food on our table so our 
families can eat daily. 

The key to productivity improvements lie not on the fac- 
tory floor, but in the offices of management. 

GM is a very uncaring company towards it employees, in 
the name of greed and profits. General Motors in the last 
couple of years has recorded record profits of over $5 bil- 
lion. The real truth is that GM has programs where they 
retool their plants to meet competitors which they have 
shares in, or joint ventures with anyway. 

The average factory worker over the last couple of years, 
would be fortunate if she or he could average a $500 a year 
savings account. 


EI Repayment 

You start making repayments at $48,750 this year if you 
have 20 or fewer weeks, in which you received a payment 
from EI. If you received 20 or more weeks of EI payments 
since June 30, 1996 you start making repayments at 
$39,000. 

For example, if income in 1997 is $49,750 this is $1,000 
over income level. If less than 20 weeks have been received 
in EI payments, 30 percent of $1,000, or $300, will be repaid 
to Revenue Canada. 

For example, if income in 1997 is $43,000 this is $4,000 
over the income ceiling of $39,000; and if more than 20 
weeks of EI payments have been paid since June 1996, i.e. 
$2,000 in EI payments have been made, then 50 percent of 
$2,000, or $1,000, will be repaid. 


Amount of Number of Percentage 
Net Income Weeks Paid to be 
Before Repayment By EI Repaid 

48,850 0 to 20 30% 
39,000 21 to 40 50% 
39,000 41 to 60 60% 
39,000 61 to 80 70% 
39,000 81 iv 166 80% 
39,000 101 to 120 90% 
39,000 more than 120 100% 


SUB 

If anybody receives a letter about uncashed, stale-dated 
SUB cheques, please come forward to receive your entitle- 
ment. 

Until next time I’m only a call away! Office 744-1541; 
pager in-plant *97-8525; outside 1-800-361-6793, input ID 
number 8525, then input your phone number; and home 
905-436-1408. 
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Your Rights And Obligations 
For Employment Insurance 


By Mike McPhee, 
SUB Representative 


HERE ARE 125 MEMBERS ON 
lay-off as of September 12th 
with six members being re- 
called. There is still some shuf- 
fling to be done within the 
Plants. When the true numbers after 
the shuffling of our members is com- 
pleted, I will relay the information to 
you in my next article. 

Your Rights Are: 

The right to prompt and courte- 
ous treatment. 

You have the right to be treated in a 
prompt and courteous manner at all 
times. 

The right to assistance and infor- 
mation. 

You have the right to have your claim 
for benefits processed as quickly and 
objectively as possible. You have the 
right to prompt and accurate informa- 
tion concerning the status of your claim 
and the right to expect assistance from 
your Employment Centre in connection 
with your claim. 

The right to employment service. 

You have the right to expect assist- 
ance in finding employment and ‘M’ 
helping you re-enter the labour force 
as quickly as possible. If you are inter- 


Open: Monday 
Tuesday 


Thursday 
Friday 
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upport Your Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 

All phases of Dentistry & Dentures 

9:00 a.m. - 5:00 p.m. 

8:00 a.m. - 7:00 p.m. 

Wednesday 9:00 a.m. - 7:00 p.m. 

8:00 a.m. - 7:00 p.m. 

8:00 a.m. - 4:00 p.m. 


Call 579-8730 for Your Appointment! 


We Accept Direct Payment from Insurance Plans! 


7 Dentists » 1 Oral Surgeon 
1 Periodontist + 1 Endodontist 


CAW Dental Centre, 1425 Phillip Murray Ave., Oshawa 


ested in discussing your employment 
needs and the appropriate programs/ 
services, you can enquire at your 
Canada Employment Centre. 

The right to file a claim for ben- 
efits. 

You have the right under the Em- 
ployment Insurance Act to file a claim 
for Employment Insurance Benefits. 

The right to receive benefits, 

If you have the necessary number of 
insured hours and meet (and continue to 
meet) the requirements of the Ei Act you 
have the right to establish a claim and 
receive Employment Insurance benefits. 

The right to special benefits. 

You may qualify for ‘Special Benefits’ 
in cases of fitness, quarantine, mater- 
nity or for the care of new born or 
recently adopted children. 

The right to appeal. 

You have the right to appeal any deci- 
sion on your claim which you consider 
to be unjust. Such an appeal must be 
submitted within 30 days of the date on 
which you are notified of the decision. 

Your Obligations Are: 

To be available for work. 

You must be available for work at all 
times, capable and ready to accept 


CAWS¥ TCA 
LOCAL 222 
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employment imme- 
diately. 

To actively look 
for work. 

You must genu- 
inely search for work 
at all times while re- 
ceiving benefits, including during the two 
week waiting period, and must not place 
undue restrictions that reduce your 
chances of finding employment. You 
must keep a record of employers that 
you have contacted for work and the 
dates of contact, and be prepared to 
supply this information as required. If 
you refuse or do not apply for a suitable 
job offer you may lose benefits. You must 
also go to your Canada Employment Cen- 
tre regularly to look for work. 

To follow instructions from Em- 
ployment or Insurance Services. 

If you should receive a notice or in- 
struction from the commission to attend 
a interview at a definite place and time, 
you must keep the appointment in order 
to protect your rights under the appro- 
priate legislation. If, for any reason, you 
are unable to report you must advise the 
person to whom you are to report and 
explain why you cannot attend. 

To report all work and earnings. 

You must declare any work per- 
formed and the gross amount of all 
money received or to be received on 
your bi-weekly report cards. 

To report any absence(s) from 
Canada 

If you leave Canada for any reason 
you must report your absence immedi- 
ately. You can do so on your bi-weekly 
report card or advise your Canada Em- 
ployment Centre. 

This information is general informa- 
tion only. If and where a question arises 
please feel free to give me a call. My 
pager number in -plant is *97 8099. Out- 
side the plant, 1-800-3616793 then en- 
ter my ID # 8099, then enter your area 
code and phone number using a touch- 
tone phone. Office number 644-7839. 
Home number (905) 434-9809. Until 
next time. 
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The Case For Workers’ Rights 


By Jim Freeman, 


Political Education Committee Chairperson 


| S THE CHAIR OF THE POLITI- 
cal Education Committee I 
want to thank the many sis- 
| ters and brothers of this local 
= that responded quickly to my 
request for help at the PC World strike 
in Scarborough. Here is a copy of our 
brief Brother Larry O’Connor presented 
from our committee on behalf of the 
membership. 
Opening Remarks 

We want to start by thanking the 
Metro-York Labour Council for Spon- 
soring these Alternative Public Hearings. 
We would not likely have been granted 
standing at the government’s public 
hearings should they decide to seek 
public input. 

When Bill 136, the Public Sector La- 
bour Relations Transition Act, 1997, was 
introduced on June 3, 1997, by Labour 
Minister, Elizabeth Witmer, no mention 
of province wide public hearings have 
been arranged and that some commit- 
tee is willing to listen to the parties 
affected by this bill. Too bad it’s not a 
Standing Committee of the Legislature. 
No doubt our opinions are being better 
received here. 


Introd 
This ‘submission is pre- 
sented on behalf of the over 
25,000 members of the Ca- 
nadian Autoworkers Union, 
Local 222 in Oshawa. 

It is the view of the CAW 
membership of Local 222 
that the changes proposed 
in Bill 136 are being driven 
for purely ideological rea- 
sons and is nothing more 
than restructuring Hocus 
Pocus. Like other changes 
introduced by this gover- 
ment, the only purpose 
they serve is to allow for 
more downloading; so On- 
tario municipalities end up 
paying for Tory Tax cuts. 

Our local was organized 
not long after automobile 
manufacturing started in 
Ontario. Men, women and 
children had to endure long 
working hours in poor 


working conditions and injuries in the 
work place began to happen. Workers 
in Oshawa fought with General Motors 
to improve working conditions and 
achieved their first negotiated collec- 
tive agreement in 1937. 

These struggles where not limited to 
employers, in fact union across the 
province worked with governments to 
create “Minimum Work Standards” for 
all working people in Ontario. These 
gains where not limited to the private 
sector shops or unionized workplaces. 

Labour Laws were developed for every 
working person though it wasn’t always 
fair or introduced in a timely manner. 
For example: Pay equity, which finally 
put an end to generations of wage dis- 
crimination against women wasn’t intro- 
duced until 1987. 

Labour laws and regulations that have 
developed in Ontario over the last 90 
years are very similar to those of most 
advanced western societies. This Tory 
government started their attack on work- 
ing people in 1995, when Harris intro- 
duced legislation that made it harder for 
people to join the union of their choice 
and made it legal for employers to use 
replacement workers (scabs). The right 


duction Local 222: fighting the good fight at PC World 
were (from left) Kevin Shields, Mike Kimble 
Wayne Murphy, Bert Rovers, Garry Murphy 

and Terry “Soupy” Spence. 
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Political 
Education 
Committee 


to strike has been the 
most effective tool for 
workers at the bargain- 
ing table. The Harris 
government seems to 
forget that these labour laws have cre- 
ated an effective, equitable floor of em- 
ployment rights; while being both socially 
and economically beneficial. 


Overview 

The Harris government introduced Bill 
136 claiming to allow for mergers and 
amalgamations of hospitals, school 
boards, municipalities and other social 
services. They haven’t explained to the 
people of Ontario that the only reason 
any of the mergers or amalgamations need 
to take place is to meet down loading 
targets of their government. The govern- 
ment professes The Public Sector Transi- 
tion Stability Act, 1997, is needed to en- 
sure that services are merged in a timely 
manner without disruption. 

Our membership’s view is that this 
bill is a plan for chaos and labour unrest. 
How can a government forced closure of 
dozens of hospitals across 
the province and mergers if 
many others under duress 
result in good faith bargain- 
ing. Unwanted amalgama- 
tions of cities and school 
boards, combined with cut- 
ting and constant down- 
loading of provincial services 
have lead to massive disrup- 
tion and the accompanying 
job loss will only breed frus- 
tration and conflict. 

Our submission will fo- 
cus on only a few Biove 


Sm on ill 12m an 


510715 of Bi LV, ati then 


outline a positive alterna- 
tive. 


In Bill 136, ane Public 
Sector Disputes Resolution 
Act is one of two new stat- 
ues governing public sec- 
tor labour relations in On- 
tario. With this act the gov- 

Continued on page 17 
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ernment has purposed the Dispute 
Resolutions Commission (DRC); which 
would effectively abolish the long-stand- 
ing system of independent, impartial, 
tripartite arbitration for resolving col- 
lective bargaining disputes and settling 
other terms of the collective agreement. 

The Public Sector Labour Relations 
Transition Act is introduced to replace 
free collective bargaining to the boarder 
public sector, such as municipal em- 
ployees, by suspending the right to 
strike during the transition period of 
“restructuring.” 

In the past, independent arbitrators 
would have been chosen by the 
workplace parties; not like the purposed 
DRC by direct cabinet appointments. Our 
membership feel this illustrates a funda- 
mentally biased nature of the DRC, Bill 
136 and this Tory government. Our mem- 
bership, including employees of Oshawa 
and Whitby transit could never support 
this legislation. These municipal workers 
feel that this bill will place blatantly preju- 
diced barriers between ourselves and the 
employers we bargain with. 

Our opposition to the DRC is not 
limited to the appointment process; but 
also to the one-sided powers the com- 
missioners will have at their disposal. 
We have already seen numerous bad 
decision by the Health Restructuring 
Commission that this government cre- 
ated. In the past if arbitration was 
deemed as the last avenue towards the 
closure of a bargaining process, the 
workers had faith that the arbitrators 
where unbiased; given that these em- 
ployees never had the right to strike. 


The Labour Relations 
Transition Commission 

In Bill 136, The Labour Relations Tran- 
sition Commission (LRTC), is established 
to contend with issues arising from the 
Harris government imposed restructur- 
ing and downsizing of hospitals, school 
boards and municipalities. Our present 
membership feel strongly in the Right to 
democratically choose the union to rep- 
resent them and negotiate the terms and 
conditions of their employment. 

The government is purposing the cabi- 
net appointed LRTC be given arbitrary 
powers over public sector workers in- 
cluding; which union would represent 
employees in a new bargaining unit, sen- 
iority of both union and non-union em- 


ployees, plus terms and conditions of 
employment during the transition period. 

This bill creates a transition period for 
these employees and has suspended their 
right to strike. The appeal process in Bill 
136 is so flawed that we can find no 
reassurances to offer our membership. 

In these two Commissions, we can 
find no reflection of the due process 
and legal mediation powers of the On- 
tario Relation Board. 


Amendments To 
The Pay Equity Act 

When we reviewed the provisions 
of Bill 136 and found that it amended 
the Pay Equity Act, we went back 
through the Hansard to find out where 
the Progressive Conservatives stood at 
the time. We found that the original 
act passed unanimously only 10 years 
before, which of course included the 
Tories. Now the Minister of Labour 
never arrived at Queen’s Park until 
1990, but the present Premier was first 
elected in 1981 and voted in favour of 
Pay Equity. The times have changed and 
fair wages for women aren’t as impor- 
tant today to the Conservative Party. 

We would like to remind this com- 
mittee that while the law has always 
been complicated; it did go a long way 
to address the wage discrimination in 
Ontario. The last government had made 
changes that extended pay equity from 
360,000 women in 1990, to nearly 
800,000 women by 1995. 

In months after the Harris Conserva- 
tive government was elected, they 
capped pay equity payments at $500 
million which took money from tens of 
thousands of Ontario women. Then six 
months later, the Harris government 
stripped away pay equity from another 
100,000 women with Bill 26. Most peo- 
ple never even knew about the pay eq- 
uity provision because it was hidden in 
the omnibus bill that changed 47 On- 
tario laws. 

The Bill 136 amendments to the Pay 
Equity Act should be removed from the 
bill and if they must introduce them as 
a separate stand alone bill. Let the Min- 
ister explain why home day care work- 
ers should be excluded. Let the gov- 
ernment try to justify why an employer 
that hasn’t complied with the present 
legislation should be rewarded retroac- 
tively. Frankly it is unfair to the women 


owed these dollars and employers that 
have paid up. 

Of course we don’t want to forget the 
provisions that will allow payment to be 
avoided with the merges this government 
is forcing to take place. But frankly the 
government needs to be more open with 
working women in Ontario. 


The Employee Wage 
Protection Program 

The provisions of Bill 136 that amends 
the Employment Standards Act will abol- 
ish the Employee Wage Protection Pro- 
gram effective once the bill becomes law. 
What kind of government could possibly 
scrap a program that finally place an 
employees owed money (wages, termi- 
nation, vacation and severance pay) first 
on the list of creditors. 

In the first year of the Employee 
Wage Protection Program established 
by the New Democratic government, 
the response was considerably more 
than anticipated. There was a clear need 
for Ontario residents that had lost not 
only their income but monies owed to 
them. The Program finally increased the 
status for wages and benefits owed to 
the workers and place people ahead of 
corporate gamesmanship during a time 
when bankruptcy and plant closures 
happened daily. Surely this government 
can leave protection of money that is 
owed to workers enshrined as a Right 
in legislation here in Ontario. 

The underlying fact here is that this 
government is only changing these laws 
to expedite mergers, amalgamations or 
the sale of publicly owned services to 
private firms. These changes allow the 
old and new employer to walk away from 
providing any security to their new em- 
ployees as the result of a sale or merger. 
That doesn’t seem like an appropriate 
response to public servants that have pro- 
vided years of service to us Ontarians. 


Alternative To Bill 136 

In closing, we have included the “Al- 
ternative Approach to Bill 136” which 
was adopted at a special Ontario Federa- 
tion of Labour convention held July 28th. 
CAW Local 222 delegates; Mike Shields, 
President; the Political Education Com- 
mittee and other members of our local 
joined the over 2,400 delegates in the 
unanimous vote of support for the fol- 
lowing proclamation. (See next page). + 
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OFL Proclamation 
Alternative Approach To Bill 136 


| HE GOVERNMENT IS ENGAGED IN THE RE- 
structuring of the delivery of public services. 
Restructuring has been accomplished through- 
out this province and the rest of Canada, on 
both the public and private sectors, through 
free collective bargaining. Free collective bargaining has 
proven to be the only fair and effective method of re- 
solving restructuring issues in the workplace. 


Principles For Restructuring 

Employees in the broader public sector hold to the 
view that, in any situation where restructuring of public 
services may occur it is essential that the restructuring 
process recognize the following principles: 

1. In our democratic society, employees are entitled 
to have their terms and conditions of employment nego- 
tiated through a process of free collective bargaining. 

2. The right to strike is essential to free collective 
bargaining. 

3. In the case of workers providing essential services, 
if the right to strike is curtailed, it must be replaced with 
independent and impartial arbitration to determine em- 
ployees’ terms and conditions of employment. 

4. Employees shouid not lose their collective bargain- 
ing rights as a result of restructuring, and are therefore 
entitled to standard “successor rights” protection, in- 
cluding continued trade union representation and appli- 
cation of their collective agreement. 

5. Any changes to bargaining units or bargaining rights 
as a result of restructuring must be based on recognized 
labour relations principles, and be determined through a 
democratic, open, fair and independent process. 

6. Legislation must ensure that tribunals responsible 
for determining the rights of employees are governed by 
basic principles of fundamental fairness and natural jus- 
tice. 

7. Like doctors, workers in the broader public sector 
are entitled to have the terms of their employment deter- 
mined through a process of free collective bargaining. 
Free collective bargaining requires the right to strike, a 
right which has recently been exercised by Ontario’s 
doctors. Essential service workers must have access to 
independent and impartial arbitration, and if this is not 
made available, then, like doctors, these workers are 


. 


entitled to exercise their right to strike. 


Bill 136 Unacceptable 

The proposed Bill 136 violates these fundamental prin- 
ciples, without any proven justification or necessity for 
doing so. Bill 136 would eliminate the right to strike, 
permanently abolish independent and impartial arbitra- 
tion, restrict success bargaining rights and coilective 
agreement protection, and undermine the independence 
of adjudicators and arbitrators. Bill 136 is deliberately 
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designed to erode employee collective bargaining rights 
and collective agreement protections, through a process 
that is neither fair not independent. 


Alternatives 

Ontario’s broader public sector employees, and the 
unions which represent them, believe that there are al- 
termnatives to Bill 136, which would preserve fundamen- 
tal rights, protect democratic principles, and safeguard 
the fairness and integrity of the arbitration and adjudica- 
tion process. 

These alternatives would include: 
® preserving free collective bargaining for employees 
affected by broader public sector restructuring. Free col- 
lective bargaining has, in fact, proven to be the only fair 
and effective method of resolving issues arising from 
both private and public sector restructuring; 
® maintaining the right to strike and, for workers in 
essential services, preserving independent and impartial 
arbitration instead of imposing unfair criteria through a 
Government-controlled and one-sided Dispute Resolu- 
tion Commission; 
® ensuring that recognized labour relations principles, 
and the democratic rights of all employees and the trade 
unions which represent them, are preserved in the de- 
termination of any new bargaining unit structures or 
bargaining agents, and in the continued application of 
collective agreements; 
® providing the Ontario Labour Relations Board with 
additional authority, if necessary, to determine transi- 
tional bargaining unit and bargaining agent issues arising 
from restructuring, rather than creating a duplicative. 
Transition Commission, which has no credibility or le- 
gitimacy. This may require providing the Labour Rela- 
tions Board with additional authority to make necessary 
determinations concerning bargaining units, bargaining 
rights and security. However, this is preferable to estab- 
lishing an entirely new body to replace the Labour Rela- 
tions Board, which has decades of experience and ac- 
ceptability in dealing with successor rights issues; 
® ensuring that employee and trade union rights are 
determined only through adjudicative processes which 
are independent, democratic, fair and open; and 
® treating broader public sector workers no less favour- 


= ’ 
ably than Ontaric’s doctors. 


We Call On The Government... 

Ontario’s broader public sector employees, and the 
unions which represent them, call on the Government 
of Ontario to meet with them in meaningful, good faith 
discussions to explore and develop alternatives which 
will address the needs of all the people of Ontario. 

This proclamation delivered to the Ontario gov- 
ernment on July 28, 1997 at Queen’s Park. 
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Ontario: Scab Haven 


By Steve Bullock, 


Recording Secretary, Political Education Committee 
and Durham Regional Labour Council Delegate 


USTICE IVAN RAND INTRO- 
duced the “Rand Formula” 
which requires all employees to 
pay union dues, whether they 
choose to join or not. He de- 
clared since all employees benefit 
from union representation, “they must 
take the benefit with the burden.” 

Many neo-conservatives in the 
United States as well as Reform/Tory 
governments in Alberta and Ontario, 
have made it their mandate, not the 
constituents, to try and destroy un- 
ions’ abilities to a collective bargain 
in good faith by deeming as many 
workers as possible from the right to 
strike. There are 21 states in the U.S. 
that have “right to work laws,” which, 
to put it bluntly, allow scabs to enter 
and take away union members’ jobs 
legally. These same states have the 
worst health and safety legislation, 
pollution protection laws, job-related 
deaths, lowest wages with no ben- 
efits and a majority of the jobs are 
part-time. 

Just think of it. Ontario is already 
the third worst in pollution behind 
only Tennessee and Texas in all of 
the U.S. and Canada. Maybe the Re- 
form/Tories at Queen’s Park are ea- 
ger for Ontario to have us first sec- 
ond or third in all of the other “worst” 
categories. Bill 7, Omnibus Bill 26, 
Bill 136, Bill 99 and Bill 49 are well 
on their way to making us the Ala- 
bama of the north. It’s no coincidence 
that before Mike Harris was elected 
he visited scab states to study how 
they imposed the corporate will on 
its citizens in order to carbon copy it 
for Ontario. The Reform/Tories are 
well on their way! 

In June 1996, The Fraser Institute, 
“a business and government-funded in- 
stitute,” sponsored a conference in 
Toronto called Right to work Laws: 
“The key to job creation.” The insti- 
tute promised a “concerted effort to 
increase the public awareness, and the 
benefits of this legislation.” 

York University’s Centre for Re- 
search Work and Society concluded 
the Fraser Institute had “misrepre- 
sented many points and made unsup- 
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ported conclusions,” dated and highly 
selective, showing a breathtaking ig- 
norance of law, economics and labour 
relations, and providing highly specu- 
lative evidence.” 

All of these changes made by the 
Reform/Tories in Ontario as well as 
the Liberals reneging on their prom- 
ise to scrap the NAFTA have done 
nothing to create full-time, good pay- 
ing jobs. Five hundred thousand 
manufacturing jobs have disappeared 
since the advent of the NAFTA. The 
only jobs created are of the $6.85/ 
hour variety. These jobs don’t allow 
people to buy cars, homes appliances 
and other manufactured goods to 
stimulate the economy, nor do they 
add tax revenue to support our social 
programs. 

Even the vice-president of the U.S. 
AI Gore in a Labour Day address to 
700 Union activists stated that union- 
ism and its usefulness in achieving 
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higher wages, ben- 
efits and pensions 
stimulate the econ- 
omy and are benefi- 
cial to society. He 
also urged the AFL, UAW, Teamsters 
and other major unions to sign up 
more new members. Gore also stated 
that every time corporations show a 
profit, workers should get a raise as 
well as the corporations having an ob- 
ligation to hire more workers not 
“downsize” them. 

How then can it be that any MPP at 
Queen’s Park or MP in Parliament sup- 
port misguided legislation to allow 
scabs to steal our jobs, and hinder 
free collective bargaining? It obviously 
seems that both the Provincial and 
Federal Governments are listening to 
the Corporate elite and not to the 
people who elected them in the first 
place. 


Oshawa Central Lions present 


Swing Shift 
13-piece orchestra 
for your listening and dancing enjoyment 


Jubilee Pavilion, Oshawa 
First Sunday each month 1 to 4 pm 
$8 per person 


Tickets at Wilson & Lee and the Jubilee 
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Oshawa Labour Leader Retires 


By Larry O'Connor, 


Political Education Committee Member 


N JUNE 10, 1997, 1 HAD THE 
opportunity to join the del- 
egates of the Oshawa & Dis- 
trict Labour Council as they 
honoured several retiring del- 
egates with lifetime memberships. In 
this case the honouree was my Dad, a 
father of 10 who began his labour his- 
tory with his membership in our local. 

Terry O’Connor was a member of 
Local 222 for 18 years and a past 
Duplate Plant Chair. In 1965, while 
working at Duplate, Terry attended La- 
bour College of Canada and later con- 
tinued his studies at Ryerson. He was 
involved in local politics as a 
Trustee and Chair of the Durham 
Separate School Board for over 
10 years. Many Duplate retirees’ 
will recall the layoff’s in 1970, it 
was then when Terry went to 
work for Social Services in Dur- 
ham; where he was the founding 
President of CUPE Local 1764. 

Here is a partial list of Terry’s 
involvement in many community 
organizations in the Oshawa area; 
Hostel Services, Christopher 
Leadership Courses, Alcoholics 
Anonymous, Social Planning 
Council, Durham Unemployed 
Help Centre, Durham DHC, and 
the Knights of Columbus, Most 
of the time you would find Terry 
taking a leadership role. 

Outside of Durham Terry was 
National Vice President of CUPE, 
Ontario Division CUPE Secretary 


International Solidarity Committee, a 
Board member of the Ontario Separate 
School Trustees Association, a member 
of the NDP Provincial Executive. Vice 
President of the Lord’s Day Alliance of 
Canada, a member of the National Coun- 
cil for Peace & Development (CCODP), 
the Administrator of the Ontario Mu- 
nicipal Retirees Organization and the 
Chair of Ontario County Council on Al- 
coholism. No doubt the list is missing 
some of his activities. 

Throughout Terry O’Connor’s career 
in the Labour movement he had time 
to study Theology and was Ordained a 


Treasurer, and Chair of CUPE — Larry O’Connor (left) and Terry O'Connor. 
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Permanent Deacon 
in the Archdiocese 
of Toronto and 
served the Parish of 
Holy Cross here in 
Oshawa for over 20 
years. As a Deacon he was able to Cel- 
ebrate my Marriage to my wife Chris 
and has since christened most of his 21 
grandchildren. 

It was his involvement in the Catho- 
lic Church and Labour that made him a 
sought after participant on Inter- 
national Solidarity and Study 
Tours going to eight different 
countries on three different con- 
tinents. 

The Ontario Federation of La- 
bour has honoured Terry for his 
years as Federation Vice Presi- 
dent, Chair of the Human Rights 
Committee, Chair of the Peace 
and Disarmament Committee and 
his life time commitment to La- 
bour by recently naming him to 
the Ontario Federation of Labour 
Honour Roll and awarding a 
scholarship in his name. 

Congratulation Dad on your re- 
tirement. As a younger member of 
this local, I wish you and Mom 
(Dolores) a long, healthy and 
happy retirement in North Bay. 
You have set a terrific example for 
the next generation of Trade Un- 
ionists for this local to follow. 


Human Rights Representatives/Employment Equity 


Chris Smith Christine Thompson 


Wemr wer we ole 


Fab/Peregrine 
al 


Mel ee hoe eee 


Car Plant 


Harvey Ross 


po oS = re 


Truck. Plant 


Your CAW representatives can be contacted in their 
respective plants to assist you with any questions 
you might have regarding Human Rights issues or 

complaints already in procedure. 


Truck Plant Representative call: 644-1411 
or pager #1-800-361-6793 — ID #8685 
Car Plant Representative call: 644-1114 
or pager #1-800-361-6793 — ID #1114 


Fab/Peregrine Representative cali 
pager #1-800-361-6793 — ID #1869 
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Pre-Retirement Course 


Extremely Important 


By Lynn Argue-Hogarth, 
Education Committee Chairperson 


HERE ARE MANY CAW MEMBERS RETIRING 
within the next few months. The Education Com- 
mittee has been offering an ongoing Pre-retire- 
ment course. This course is divided in sections to 
cover all aspects of new retirement. The topics 
range from leisure time, living/housing alternatives, chang- 
ing relationships and roles, to changes in finances, legal 
pian, trip information. For anyone retiring in the near 
future or planning 10 years ahead, this course is a must. 
Education is one of the most important benefits of our 
union. Taking advantage of courses offered at the hall is a 
great way to put our union dues in motion. 
The courses offered fall/winter sessions are as follows: 


November 12 And November 26 

® Steward Training 2 (Steward Training 1 not prerequi- 
site) 

® Financial Planning, RRSP’s saving for the future, beat 
the bills 

® CAW Women’s Leadership course designed for wom- 
en’s issues 

® Workers agenda — How our union dollars are spent. 
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1998 Courses Offered. 
Applications will appear 
in next Oshaworker issue. 


January 28, 1998, 

February 4, 1998 

1. Steward Training 3 (no prerequisite) 
2. Labour Law 3 (no prerequisite) 

3. Pre-retirement (spouses welcome) 
4. Time Study 2 (no prerequisite) 

5. Environmental Awareness 

6. Employment Insurance/SUB Basics 


March 25, 1998, April 1, 1998 

1. Advanced Steward Training, GM/Feeder Plant Specific 
2. Labour Law 4 (no prerequisite) 

3. Pre-retirement (spouses welcome) 

4. Time Study 3 (no prerequisite) 

5. Creative Writing — how to write an article for the 
CAW newspaper, info paper 

6. Anti-Harrassment-workplace related 


Union Orientation 


® Pre-retirement (spouses welcome) 


sions. 


A stress course will be added during one of these ses- 


Thanks from the Education Committee % 


® Labour Law 2 (Labour Law 1 not prerequisite) 


Agreement Limit To Program Participation 


By Barry Grills, 
BEST Instructor 


and Political Education Committee Member 


HE BEST INSTRUCTORS HAVE 
completed the needs assess- 
ments on September 12. We 
had a good response with 107 
people signing up. Unfortu- 
nately, the agreement with the Com- 
pany only allows 48 members to par- 
ticipate in this program at this time. 
Hopefully, when the Company sees the 
success of this program they will want 
to increase this number. 

I’m hoping that by the time this arti- 
cle goes to print, these classes will be 
up and running. The course will run 
for approximately 37 weeks. They will 
be held for four hours per week after 
shift. The BEST instructors are required 


to work their regular shifts in the plant, 
and then instruct the BEST classes after 
work, unlike the rumours that started 
that this is a full-time job for myself and 
the other instructors. 

I went to Scarborough during the 
PC World strike to show solidarity with 
those members who were replaced by 
scab labour. At times, things looked 
pretty bleak as to whether some vio- 
lence would take place with the cops 
in riot gear. We ail still have memories 
of them at Queen’s Park when they 
manhandled the people in attendance 
performing a peaceful demonstration. 

On October 16 an election for the OFL 
convention will be held. It is important 
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that we send delegates 
who are going to rep- 
resent the member- 
ship. Two years ago, I 
was fortunate to have 
you, the membership, 
elect me to this convention where we 
presented a couple of recommendations 
from this Local. I once again urge you to 
take the time to go to the Union Hall and 
vote for the delegates you wish to send. 

If you would like to reach me or the 
other instructors, call the BEST office 
at 644-3749 and leave a voice message, 
and we will get back to you. 

Until next issue, I remain in 
solidarity... 
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The Bill Battle Continues 


By Mark A. Chesebrough, 


Durham Regional Labour Council Delegate 


ELL, THE HARRIS GOVERN- 
ment is really going to town 
around the Durham Region, 
what with the downsizing 
of the Oshawa General Hos- 
pital Labs, closing of various wards at 
the Whitby Psychiatric Hospital, the 
closing of other various labs in the Re- 
gion and of course the issues with the 
Ontario Hydro and the teachers. 

I’m amazed at the poor turnouts to 
the meetings and public rallies that 
have occurred over the summer 
months as I myself have taken time 
out to attend as many as I possibly 
can and when I couldn’t I’d ask some- 
one who did not attend what exactly 
happened and how was the public 
response. 

As for the response as well as what 


I saw and heard, if it didn’t have any- 
thing to do with you or your work 
you didn’t show up or support it. All 
the various protests and rallies by the 
nursing staff, teachers, Hydro work- 
ers, from the Durham Region as well 
as the Regions you live in do have 
something to do with not only me 
but you, your children and your fami- 
lies. 

It’s just like the Motors — more 
work with less people, that’s why 
down the road when you or someone 
in your family is waiting in the emer- 
gency at your local hospital for two 
to three or six to eight hours to have 
some injury attended to, just remem- 
ber that it was your non-support of 
the Medical Staff in the area that con- 
tributed to your extra wait. Or your 
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son or daughter 
comes home from 
school and asks you 
to give them a hand 
with their school 
work and you don’t 
have a clue as to what it is they are 
doing let alone how to do it, just think 
if I had gone out to the meeting at 
their school or the rally by the local 
teachers I might have been able to 
help out in some way. Or when the 
price of heating your house, lighting 
your home goes up, just remember if 
you only had of got involved this 
might not of happened. 

Now I'm not trying to scare you 
but think about it, every time you turn 
on the radio or television, read the 
newspaper there is something relat- 
ing to all these things that I’ve men- 
tioned to you. Teachers going on 
“Strike,” wards at most hospitals clos- 
ing down or downsizing from 30 beds 
to 10 beds and last but not least the 
price of Hydro going up if the Harris 
government gets its way and Priva- 
tizes the Ontario Hydro. Like I’ve said 
before and I’ll say again, get off your 
asses, get out there and support these 
people and their causes as sooner or 
later It Will Affect You, one way or 
another. 

The United Way Bar-B-Que was some- 
what of a success and all! in all there 
was lots to eat and drink and a few 
good draw prizes. I'll let you know what 
happened at the Days of Action in North 
Bay as well as Windsor in my ncxt Ict- 
ter to The Oshaworker. 

So in closing all I'd like to say to 
each and every one of you who take 
the time out to read my articles, is 
take a little time out in your local 
community and get to know what’s 
happening there and if you like or 
don’t like what you hear and see... 
Get Involved — Take Action — 
Play A Part In Your Future and vote 
against Bill 136. 
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PC World 


By Gord Vickers, 
Oshawa Transit Unit 


N TUESDAY SEPTEMBER 9, 
1997 I and other picketers re- 
ceived a reminder of the Real 
World of Mike Harris in front 
of PC World in Toronto. What 
a fitting name on the outside of the 
building. 

The owner of the building has been 
using scab labour to carry on his profit- 
able business at the expense of our 
CAW Members. This is an attempt to 
break the union who have been out on 
a legal strike for the past eight months. 
The PC World owner has demanded 
rollbacks of 10¢ to $4.78/hour, for more 
than half of the workers whose aver- 
age wage is $12.00 per hour. The On- 
tario Labour Board found PC World 
guilty of Bad Faith Bargaining and to 
make reasonable efforts to reach a col- 
lective agreement, these findings led a 
group of workers to storm the plant 
and remove the scabs inside. The owner 
obtained a court order to remove the 
Union members from the property. The 
Union members refused knowing full 
well if they obeyed the court order the 
owner of PC World would simply bring 
the scabs back into the plant. 

Hence, on the outside of the plant 
hundreds of Union supporters stood in 
protest of the companies use of scab 
Labour in solidarity with those inside. 
This show of solidarity was seen by 
some as a clear message to all employ- 
ees that the CAW will not tolerate the 
use of scabs during a legal strike. It 
became at this point of time that a stand- 
off occurred, when I arrived and oth- 
ers from Local 222, one could feel the 
tension in the air, as leaked reports and 
rumors circulated amongst the protest- 
ers. We were hearing report’s that the 
company had sought a court injunc- 
tion to remove protesters from their 
property. The rumours became a real- 
ity as the injunctions were read and 
posted furthering the anxieties of the 
union protesters. The atmosphere now 
was even more tense as a showdown 
seemed certain between the police and 
the union protesters. The seriousness 
became more evident as the police 
started to close off exits, the emergency 
task force members, a mounted police 
on horses and bus loads of auxiliary 
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officers heightened the tension which 
appeared was meant to intimidate us. 
A short time later our National Presi- 
dent, Buzz Hargrove, arrived to begin 
negotiations with the police in an at- 
tempt to avert a bloodbath. Late into 
the evening talks between the police 
and our leaders continued until such 
time as Brother Hargrove addressed and 
gave us the bad news. The police were 
preparing to come in and arrest and 
remove us from company property. 
Brother Hargrove wisely pleaded with 
us not to resist arrest, as we couldn’t 
win a bloody battle with the police, 
who were armed and protected. 
Brother Hargrove reminded us of our 
past fights with the police in which 
workers were beaten and defeated. I 
believe that Brother Hargrove’s good 
sense averted a bloodbath at our ex- 
pense, by insisting we offer no resist- 
ance to the police and let them arrest 
us all peacefully. Brother Hargrove’s 
appeal defused, I believe an explosive 
situation we all had found ourselves in. 
This left the police in charge, a 
chance to back-off and reach an agree- 
ment with our union leaders in which 
no arrests were reported and we were 
allowed to keep our picket line’s up 
around PC World on the sidewalk sur- 
rounding the building. I believe our 
actions by some could be construed as 
a hollow victory, I believe we won a 
little on this day. We stopped the scabs, 
at the time of writing for three days 
forcing the owner to shut the company 
down. We made headlines and received 
the recognition to make the public 
aware of the situation at PC World. I 
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also believe we 
woke up some of 
our own union 
members as to what 
the PC’s in this prov- 
ince are really about. 

As I finished writing this article I 
received some encouraging news that 
our National President and the owner 
of PC World were sitting at the bar- 
gaining table in an attempt to reach a 
new collective agreement. A news 
release on September 11, 1997 con- 
firming a settlkement had been reached 
by our National President Buzz 
Hargrove. President Hargrove said 
“The successful conclusion of this dis- 
pute is important for CAW members 
and it could not have happened with- 
out the total solidarity of our local 
union leadership and membership 
across Ontario.” He went on to thank 
those workers who stood in solidar- 
ity with one another on the picket 
line in the face of growing police in- 
volvement. Asked by a reporter if this 
settlement is a victory, Brother 
Hargrove replied “The real victory will 
be when the legislation is removed 
that allows employers like PC World 
to hire scabs and steal our members 
jobs.” 

I want to conclude by saying, that 
when we get rid of the rotten scab 
Tories then and only then will we be 
able to claim victory. 

One last thing I have to say to the 
other unions who have their heads in 
the sand “Wake up and smell the 
roses, we need one another” — fight- 
ing back can make a difference. 


NOTICE 


HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital 


please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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Buzz Hargrove’s 
Controlled Democracy! 


By Steve Drinkwater, 


District #3 Committeeperson 


WOULD LIKE TO THANK THE 
total membership for electing me 
(Oshawa-Wide) as a CAW Consti- 
tutional Convention delegate. The 
convention was held in Vancou- 
ver during the week of August 11, 1997. 

Although the theme of the Conven- 
tion was “Fighting Back Makes a Differ- 
ence” and we must organize more 
workers to become part of our Union 
and do everything we can to provide 
jobs for youth. It became very appar- 
ent to me that this convention was a 
Buzz Hargrove show, with over 600 
delegates and 120 National Union Reps 
at the convention, most of them believ- 
ing Buzz is the Boss! I believe the Mem- 
bership is the Boss! 

Resolutions from the various Locals 
within the CAW were submitted (prior 
to the convention) to a Resolutions 
Committee which was hand-picked by 
the National Union. This Resolution 
Committee would recommend to the 
delegates at the convention if the Reso- 
lution Committee was in favour of the 
resolution or opposed to the resolution, 
and then a vote would be conducted 
after anyone would dare to speak out 
against the recommendation of the 
hand-picked committee. 


Your Employment Equity/Women’s Advocate CAW 
representatives are to assist anyone who may 
have a Human Rights complaint. 


Anyone needing our support and assistance 
is asked to call 644-4175 or 644-4330. 


Please leave a message and state 
the best way you may be contacted. 


One example of this was the resolu- 
tion submitted by our Local 222, 
whereby “All National Union Reps be 
elected by the total membership of the 
CAW.” In other words, each member 
of the CAW would have a vote and not 
just the convention delegates! The Reso- 
lution Committee stated to the conven- 
tion that they were opposed to this reso- 
lution. I went to the microphone and 
spoke in favour of this resolution and I 
stated that this would be the only way 
the National Reps (including Hargrove) 
would be held accountable to the Total 
Membership if they were elected by 
the Total Membership. I was the Only 
delegate who went to the microphone 
to speak on this issue! Hargrove also 
recommended to the convention that 
there would be no need to have an 
election of the National reps because 
in his opinion they are accountable to 
the total membership. 

Maybe Buzz should explain to the 
over 6,000 members in the Car Plants 
why he did not show up to the two 
meetings that the Car Plant Committee 
had with Dean Munger on the issues 
still outstanding from negotiations! 

By the way, the resolution was de- 
feated, as was every single resolution 


Employment Equity/Women's Advocates 
Moore 
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that the Resolution 
Committee and 
Hargrove recom- 
mended to be de- 
feated was defeated 
— this in my opinion is Controlled 
Democracy — what Buzz wants Buzz 
gets! 

Every year our Local Union alone 
sends the National Union over $5 mil- 
lion in Union dues and IJ believe it is 
time we tell the National Union what 
We want; and the very least Hargrove 
can do is to show up to a meeting, 
especially when he committed to do 
so. 

We must get the National Union on 
side with us to take on the issues against 
this company (General Motors), not just 
during negotiations but every single day 
of the year! 

As we enter the month of October I 
truly hope you enjoy your extra long 
weekend that we negotiated in 1996, 
as you will be off work for paid holi- 
days on Friday, October 10, 1997 and 
Monday, October 13, 1997. 

Have a great Thanksgiving! 


Diane Bonnie 
Cunningham Martin 
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Working To Solve Outstanding Issues 


District 


By Jim Beaudry, 


District #13 Committeeperson, Truck Plant & 
Vice Chairperson, GM Shop Committee 


ECENTLY, THERE HAVE BEEN 
a number of our members re- 
tire, within District 13. I have 
had an opportunity to work 
beside many of you over the 
years and it was truly a pleasure to attend 
the retirement celebrations, to see the 
excitement in your faces as you all pre- 
pare to begin your new lives. On behalf 
of all our members, elected representa- 
tives and myself, we would like to ex- 
press our best wishes for your future en- 
deavours and hope you all have a long, 
healthy and prosperous retirement. 


Phase II — Truck Plant 

Our Truck Plant Committee have had 
ongoing meetings with management in 
attempting to resolve the outstanding 
issues that impact all three shifts under 
the 7.5 hour shift structure. Some of 
these issues include shift start times, 
parking facilities, free flow times, wash- 
up, factoring for PAA hours and over- 
time, and grievances pertaining to Sun- 
day night starts. 

Initially, under phase II, the Com- 
pany maintained that scheduled Satur- 
days would be eight-hour shifts, with 
no factor, as factor is used to make the 
equivalent of eight hours pay under a 
40-hour principal. Under phase I, an 
agreement was reached that the third 
shift would receive an equity factor for 
the Saturday night shifts due to the butt 
shifts. But! we were successful in get- 
ting an agreement that under phase II 
all three shifts would only have to work 
7.5 hours on Scheduled Saturdays and 
still receive a factor. 

For those who may not fully under- 
stand the concept of the equity factor. 
The factor is designed to make up the 
equivalent of eight hours pay when 
working a 7.5 hour shift or the equiva- 
lent of forty hours pay, when working 
a 37.5 hour work week. The easiest 
way to describe how factoring is ap- 
plied, is to multiply 1.07 (factor) to the 
actual hours worked. 

For example: 7.5 hour shift x 1.07 
factor = 8.025, rounded off to eight 
hours pay. Or, a regular work week of 
37.5 hours x 1.07 (factor) = 40.125 
rounded off to 40 hours pay. 


Also, another outstanding issue that 
we faced prior to phase II, that has 
affected the third shift since its com- 
mencement, was the problem with our 
members taking 4.0 hours PAA (Paid 
Absence Allowance), and being charged 
4.3 hours PAA, in order for them to get 
8.0 hours pay. This problem was gen- 
erated from the fact that when one of 
our members wanted to take 4.0 PAA, 
that only left them with the ability to 
work 3.5 hours, on a 7.5 hour shift. 
Since factor is applied to hours worked 
only and the contract stipulates you 
must take a minimum of 4.0 hours PAA, 
this meant that when the factor (1.07) 
was applied to the 3.5 hours worked, it 
equated to 3.7 hours, plus 4.0 hours 
PAA, which equals 7.7 hours. So the 
Company would take 4.3 hours from 
their PAA bank, in order to have 8.0 
hours pay for that particular shift. 

We were able to correct this prob- 
lem for all three shifts by getting an 
agreement that anyone requesting 4.0 
hours PAA, would be expected to work 
3.7 hours, whether the PAA request was 
for the first or last four hours of the 
shift, which will give us the ability to 
receive eight hours pay. 

Please don’t hesitate to put a call in 
for your committeeperson or myself , 
If you have any questions or require 
further clarification or information on 
factoring or the start and quitting times 
when using PAA hours. 


Time Study Training 

The week commencing June 23, 
1997, Dan Henderson, Zone 56 Com- 
mitteeperson and myself had the op- 
portunity to attend the Motion Time 
Study Course, held at the CAW Educa- 
tion Centre in Port Elgin. We expressed 
our concerns that future courses should 
be designed on a more plant specific 
basis. But, it is a good course as far as a 
basic understanding of Motion Time 
Study and we recommend that all 
elected representatives should take the 
opportunity to attend this course. 


CAW/GM Intra-Corporation 
Council 
At the time of writing the Shop Com- 
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mittee was preparing 
to attend the CAW/ 
GM Intra-Corporation 
Council meetings, 
which was held in 
Niagara Falls, Septem- 
ber 17, 18 and 19, 1997. 

On September 16 & 17, 1997, the 
benefit meetings will be held, which 
includes Pension Reps, Insurance Reps, 
Health & Safety Reps, Substance Abuse 
Reps, Placement Reps, Financial Secre- 
taries and Union Counsellors. They will 
discuss various issues that effect our 
members from all plant locations within 
the GM chain. 

Our Local Executive has recently 
endorsed that our full time Service Rep- 
resentatives working out of the Union 
Hall, will now have the ability to at- 
tend the regular scheduled GM council 
meetings. It’s important that our full 
time representatives have the opportu- 
nity to express their concerns on the 
issues that affect our members and be 
part of the decisions made at Council. 

Even though I feel this decision 
should have been dealt with long be- 
fore now, regardless, I believe it’s a 
positive decision and I give credit to 
our Executive Board for finally dealing 
with this issue. 


Vandalism And Theft 

We have had ongoing problems with 
our members vehicles being vandalized 
or stolen in the GM parking lots. In 
June, the Shop Committee met with 
Upper Management and Pinkerton Se- 
curity on this issue. The Company com- 
mitted that the parking lots would be 
patrolled on a regular basis to prevent 
this kind of mishap from occurring, But! 
again on September 9, 1997, one of 
our members in the Paint Shop had his 
vehicle stolen from gate 22, parking 
lot. 

It’s an absolute disgrace that Man- 
agement has not taken this issue more 
seriously. Maybe, when some of the 
Managers’ high-priced vehicles are dam- 
aged or stolen, perhaps then, Manage- 
ment will take a serious approach at 
correcting this important issue. 

Until next time... 
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By Kim McQuade, 
Zone 7 Committeeperson 


HIS LETTER FOLLOWING MY ARTICLE WAS NE- 
gotiated in our 1996 contract year, and is on page 
108 of our Health Care Insurance Program. 
In my opinion this is a very beneficial! letter, 
not only to our members of Local 222 but also to 
our sons and daughters, and to common-law or married 
couples. 
Stress is the number one cause of a lot of our medical 
problems, also in our working environment and family homes. 
This is done in strict confidentiality with whomever you 
wish to see. Your family doctor will set up appointments to 
the many counselling services in your community. 


Lessen The Distress 


It was agreed that in cases where 
an employee or eligible dependent 
require counselling services for per- 
sonal, family or marital programs a 
benefit will be provided toward this 
service. 

Counselling provided by a registered clinical psycholo- 
gist will be reimbursed at a rate of $25 per visit to an 
annual maximum of §250 per benefit year per patient. 

Reimbursement is provided for counselling only and is 
not intended to cover the cost of any forms, reports or 
follow up correspondence. 


Psychologist Treatment 
Mr. Basil “Buzz” Hargrove 
President, National Union CAW 
205 Placer Court 
North York, Ontario 
Dear Mr. Hargrove: 


This will confirm our understanding reached during the 
1996 negotiations with respect to psychologist services. 


Yours truly, 
D.W. Munger 


Vice President and General Director of Personnel 

Accepted and Approved: 

National Automobile, Aerospace, Transportation and 
General Workers Union of Canada (CAW Canada) 

By: Basil “Buzz” Hargrove, President, National Union 
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In Honour Of Our Sisters And Brothers 


By John Roberts, 
Alternate Committeeperson, Zone 12 & 
Education Committee Member 


WILL ALWAYS REMEMBER THE 

Labour Day weekend of 1997. That 

was the weekend in which Prin- 

cess Diana was tragically killed in 

Paris. Upon coming through Gate 
#5 on the first day back, I glanced over 
to see if the flags were flying at half- 
mast. I don’t know how many of you 
noticed, but the flags were flown in 
this fashion for the entire week. 

After being questioned by a few of 
the sisters and brothers who noticed 
the flags at half-mast, I replied to them 
that I thought that it was in honour of 
Princess Diana. I called GM’s Public 
Relations Department to confirm my 
thoughts. Sure enough, I was informed 
the flags were flown at half-mast due to 
public demand in honour of Princess 
Diana. I don’t dispute GM’s decision to 
honour Princess Diana, as she touched 
the lives of many throughout the world. 

One day while looking at the flags be- 
fore going through the gate, the light 
suddenly went on. Have you ever seen 


the flags flying at halfmast when one of 
our sisters or brothers are taken from us 
before their time? General Motors is al- 
ways implementing new policies for one 
reason or another, therefore I would like 
to see GM implement yet another new 
policy. The new policy would be as fol- 
lows: when an active employee passes 
away, the flags in front of the plant in 
which the employee worked, will be 
flown at half-mast for a period of one day 
following the death of such employee. 

I will report in next month’s Osha- 
worker as to how I madc out trying to 
get the company to implement this 
policy. 


Injured Workers 

I recently had the opportunity to ex- 
perience first-hand GM’s two-tier system 
of how injured workers are treated. First 
there are those injured on the job and 
then there are those who are injured out- 
side of GM. For the worker who is in- 
jured at work, GM can amazingly find a 
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light duty job for that 
worker to do, yet the 
worker who sustains 
their injury outside of 
GM, is forced to go out 
on S&A. 

Due to the fact that while I was in- 
jured while on my way to work, I was 
informed by my supervisor that I would 
have to go on S&A as there is no light 
duty for workers who are injured out- 
side of the plant, even though he told me 
to come in and they would find me some- 
thing to do. The reason why some work- 
ers are found light duty jobs and others 
are forced out on S&A is quite simple. 
General Motors will do all they can so 
that they don’t have a compensation claim 
filed against them. To me, an injured 
worker is an injured worker, no matter 
where the injury occurs. For GM to have 
such a policy as they have, I feel they are 
very close to crossing the line of 
discrimination. 
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Premature Announcement 
Causes Chaos 


By Dave Sitaram, 
Zone 35 Committeeperson, 


Battery-Tri Link-Control Arms-South Stamping 


INCE ANNOUNCING THE RE- 
Structuring of the battery 
business earlier this year, GM 
executives have been very 
quiet on any further devel- 
opment about their megaplant. 

As you recall, their plan is to build a 
super plant in Mexico, two plants in 
the U.S. and a warehouse-type opera- 
tion in Oshawa. 

I was told by a reliable source this 
plan has not been approved to this 
point. My own observation is the peo- 
ple in charge of this project made a 
major blunder by announcing their 
plans, when quite frankly it was not in 
concrete. 

Announcing plant closing on any job 
loss has a major impact on morale in 
the plant, it creates chaos with our 
membership, their families and our 
communities. 

With all the exports in a corporation 
this size, you think someone would be 
aware of this. 


The bottom line: “you do not make 
this kind of announcement without 
having a plan that is approved.” 

The South Stamping has made some 
changes in their management staff. Bill 
Morrison and Tres Kline have been re- 
assigned to the States. Cathy Clegg takes 
over from Kline and Dave Sands re- 
places Morrison. 

It seems we are moving backwards 
to the old Dave Sands days, with lack 
of communications with the hourly 
work force. 

For the first time in the plant, Sands 
has implemented mandatory Saturdays. 
The Union informed management it 
should communicate with our member- 
ship as far in advance as possible when 
the entire plant is expected to work, 
initially this was not done. Management 
has a moral obligation to do everything 
possible to accommodate their employ- 
ees who made plans well in advance. 

We as your elected reps made sev- 
eral suggestions only to be told every- 


one is expected to 
come to work. Failing 
to do so will result in 
discipline. 

Going the discipline route and forc- 
ing people to work when their other 
alternative can only lead to confronta- 
tion and poor labour and management 
relationship. 

Using the labour laws to force our 
membership to work when there is 
another alternative is counterproduc- 
tive in any work environment. 

It’s about time management take a 
close look at their corporate policy 
which “claims” their employees are 
their most valuable commodity.” 

It gives me great pleasure in wishing 
brothers Ken Hall, Barry Bowes, Ken 
Crowell, Wally Grundy, Henry 
Arseneau, Bob Hanthorn, Fred 
Hargrove, Bob Laneville, Clyde Mutton 
and Frank Thompson in battery, also 
Ken Smith in Tri-Link a happy retire- 
ment. 


Resumés Anyone? 


By Ron Carlyle, 
Zone 62 Committeeperson 


HERE HAVE BEEN A RECORD 
number of eighth level man- 
agement (Superintendents or 
higher) at GM Oshawa pack- 
ing their bags and quitting. 
Apparently they are finding the new 
“American Management” concept of 
total outright control is “not” the way 
they were trained for, and many are 
leaving for other jobs. There have been 
six (this year) of these high-ranking 
managers who just outright quit. 

For the last 20 years I have worked 
here I have never seen anything like it. 
In two other departments there also 
have been superintendents either de- 
mote themselves or told to go back in 
rank, or else. It seems management is 
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Starting to eat their own. I guess man- 
agement has no longer the loyalty that 
once was the norm here at Generous 
Motors. I keep asking our superintend- 
ents that we deal with if they have their 
resumes filled out for greener pastures. 
Funny thing is I don’t get much of a 
response from any of them. 

Speaking of management, I would 
like to comment on the new pro- 
grammed floor supervision. It is quite 
obvious just how they are only em- 
ployed here, if they can only take or- 
ders from above and make very few 
decisions for themselves. In other 
words, they’re “puppets.” 

For example they retired off some of 
the supervisors who didn’t take orders 


THE OSHAWORKER 


Zone 


PORT 


well. Some of the 
younger supervisors 
who didn’t follow the 
new program were 
moved into other non-production serv- 
ice departments. 

What they have kept is all the sala- 
ried people who will jump when the 
upper echelon of management says 
jump! 

The puppetry is sometimes confus- 
ing, because on the shop floor these 
go-get-them supervisors want to do the 
right things sometimes. For instance, 
they occasionally want to treat the 
hourly people with dignity and fairness. 
Some even want to listen to the opera- 

Continued on page 28 


27 


Truck Paint On Third 


By Paul Johnston 
Zone 102 Committeeperson 


ARAGRAPH 27 INTERVIEWS 
(discipline) are becoming far 
too frequent in the paint shop 
and the company just doesn’t 
understand that putting con- 
tinuous pressure on us, to explain every 
aspect of our personal lives, doesn't 
help create the work environment that 
we need. 

I have spent many hours lately de- 
flecting their attempts to challenge 
every explanation we have given them 


in regards to absenteeism. The com- 
pany continues to challenge the word- 
ing on doctor’s notes and even the ex- 
planation of “personal” to the absentee 
number brings a request for details from 
the company to argue that personal 
means personal and they should respect 
that. 

Reductions in the paint shop have 
come up again, as they do all over the 
truck plant from time to time. This re- 
duction involves one relief job on all 


Resumés Anyone? 


tors. But for the most part, it unfortu- 
nately is all show, like when the floor 
supervisors conduct 27 interviews (dis- 
cipline), or add work to your job. They 
are quite adamant to blame it on the 
higher-ups in management. 

For example, when the commit- 
teeperson, the employee and the front 
line supervisor are all in the office; you 
can bet one of the first things out of 
the supervisor’s mouth is quote, “I don’t 
want to do this but ] am told I have to” 
end quote! It’s absolutely cruel that 
these people can’t use their own brains, 
(the ones who have them). Some of 
the compassionate supervisors are frus- 
trated with this type of puppet regime. 
What bothers me is why don’t “all” of 
these frustrated superintendents, opera- 
tion managers and supervisors walk into 
the appropriate offices (Gus) and say 
we have had enough! They can’t fire 
you if you all stick together. You should 
be able to run the business like we 
used to years ago. 

The simple fact is they are all terri- 
fied of the big shots. I doubt we will 
ever see the day in General Motors 
where the respect and dignity scenario 
will ever return. Sad, but we damn well 
made fine quality cars and trucks years 
ago when all management treated us 
with respect. 


Door Line Fiasco 
As most of the zone is aware we 
have major safety concerns and issues 
occurring on the upstairs door line. 
The culprit is the door latch mecha- 


nism that holds the doors to the AGV 
carriers. Management refuses to work 
with the Union on these safety con- 
cerns. The Union is very upfront vo- 
cally and has filed grievances under 
Documents 73, 74, 75, 77 and 78 of 
the Master Agreement’ but the Com- 
pany has ignored our demands. The 
Union has filed safety appeals with the 
Government as well. 

The Company has suspended three 
workers (two on Shift #2 and one on 
Shift #1) for one week to prove to the 
rest of the door line workforce that 
they will challenge all aspects of the 
Ontario health and Safety Act. The Com- 
pany has hired three of the top lawyers 
from Bay Street to help their claim. 

It’s amazing how this corporation 
will stop at nothing to discipline “hon- 
est come-to-work-everyday” employees 
just to save face. All three employees 
who were disciplined have never been 
disciplined before, but GM management 
figures they are above the law and are 
going ahead with this BS. 

These three cases will no doubt be 
in front of the Labour board and/or ar- 
bitrator to undoubtedly prove their in- 
nocence. As I stated, in all third step 
Union dispositions on all three cases, 
there is one “major” difference with 
the Union and Company, concerning 
this important safety issue. The Union 
side of the table will do nothing but 
tell the truth at all steps of the griev- 
ance procedure, and at Labour Board 
hearings; though the Company will 
have to outright lie virtually through- 
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three shifts. The com- 
pany has decided to 
march ahead in their 
never ending quest to 
eliminate jobs. 


Shift hours got some attention lately 
with a plant wide canvass which 
asked if you were happy with the shift 
hours or wanted to change them? I 
must say that the Union was listening 
when some concerns were raised and 

Continued on page 29 


out most of their appeals and stages of 
this door line fiasco. 

It’s sad that all this BS is simply based 
on the Company spending less than $1 
per side in parts to properly fix the 
suspect door latch mechanisms. The 
Company, including Gus, Kennedy and 
Hermer, are very stubborn since they 
will show weakness if they adhere to 
our concerns. 

The bottom line is that management 
has put all the safety concerns on the 
overworked door line operators be- 
cause the Company and its engineers 
don’t want to look bad. 

Every door line operation on both 
shifts has been put in dispute (para- 
graphs 166 and 167 of the Master) be- 
cause we the Union don’t believe that 
two pints (1.2 seconds) is enough time 
to properly inspect the front and rear 
latches. 

Like usual it will probably take a se- 
rious injury or accident until GM man- 
agement takes this issue seriously. Make 
no mistake if and/or when this does 
happen, I hope Generous Motors and 
its managers get the pais sued off 
them. 

The Union is doing everything hu- 
manly possible to get the proper fix 
made on the door latches. All we the 
Union want is to enhance the safety of 
the workforce. The Company however 
figures that numbers of cars is more 
important than safety. 

How else could they explain this idi- 
ocy! 

Until later have a good day. ¥ 
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Many Upcoming Events 


Being Planned 


By Jackie Finn, 
President 


) UR FIRST MEETING OF SEPTEMBER 2ND WAS WELL 
attended as usual. We are in full swing planning 
your upcoming events, you will read about them 
in the later part of my report. 

Congratulations to Sister Doris Law on her mar- 
riage to Mr. Chester Mason on September 6, 1997. We 


CAW Family Auxiliary #27 
presents its 


Penny Sale & Card Bingo 


Tuesday, Oct. 21, 1997 7:30 pm 
1425 Phillip Murray Ave. 


Refreshments Served 
All Welcome 


Tickets available at the door and from 
Sister Ruth Hopson, Convenor 


Truck Paint On Third 


Zone 102 Repori — Continued from page 28 


CAW Family 
Auxiliary #27 


wish them all the best and happiness. 

Congratulations to our Chaplain, sister 
Alice Boneham, who will celebrate her 88th 
birthday on September 21st. 

Thank you to Sisters Barb Smith, Pearl 
Badour, Dorothy McEachern, Helen Rotterman, Vi Coolidge, 
who volunteered recently at the tuckshop at Hillsdale Manor. 

The Sunshine Fund silver collection will be taken up by 
Sister Joyce Wilde. 

A correction from my last Osbaworker report, the elec- 
tion committee consists of Sisters Betty Clark, Lynn Gowans 
and Lois Gavas. 


Oshawa/Clarington Community Living $300 
Save-A-Family Plan $15 

Distress Centre $100 
Oshawa/Whitby/Clarington United Way $200 


Tuesday, October 21, 1997, Penny Sale, see Sister Ruth 
Hopson for Tickets. 

Dec. 6, 1997, Children’s Christmas Party, 

Tuesday, Dec. 16, 1997, our Christmas Party, more details 
later. 

Your 61st Birthday Banquet is booked for Saturday April 
25, 1998. 

Next meetings are Tuesday, October 7th and Tuesday, 
October 21st. See you then." 


the agreement reached was to ask 
each person in the Truck Plant what 
they thought. Regardless of the re- 
sults we at least had a chance to be 
heard. 

Work added to jobs in roll test and 
finesse, openings not filled in reliabil- 
ity, manpower shortages that create 
mass reliefs in the paint shop are still 
going issues that I talk about on a 
regular basis. 

I was asked by Jim Beaudry to fill 
as District for a week as he is the 
Vice Chairman to Don Whalen and 
was replacing Don. Covering three 
shifts on a regular basis has got to 
be a challenge in itself. I would 
openly say that Jim’s job as District 
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Committeeperson is one of the busi- 
est I have done. 

Document 12’s continue to be a 
hot topic these days as we see so 
many new and sometimes familiar 
faces arriving from the old North 
Plant. I welcome everyone who has 
made the trip to the south and I am 
sure it will take only a short time to 
adjust. As most have already real- 
ized some patience is needed to 
overcome the paper work and dou- 
ble charges on some benefits. 

At the last general membership 
meeting Bob Thompson, Truck Plant 
Safety Rep. asked about his motion 
that was passed by the membership 
to open the hali at 7:00 a.m. two 
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days a week. Mike Shields said it 
was going to be discussed by the 
Local Executive at their next meet- 
ing. I will keep you posted! 

In closing I should mention one 
of the best secrets in the Truck Plant 
is the Loft Club upstairs. This gym 
facility is one of the best equipped 
in the region, bar none. It is clean, 
well run and able to accommodate 
the novice and more than reason- 
able. So if you are thinking about 
doing a little toning up, this is the 
best deal you will find. 

Ted McLaren and I are always ready 
to help out, just give us a call! Pager# 
*97-9131., 
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Retirees Annual Conference 
Aug. 31-Sept. 5, 1997, Port Elgin 


By John Redko and William Stacey 


IGHT DELEGATES CAME FROM OUR LOCAL 

Retirees Chapter. Our annual Labour Day Parade 

took place, and we had floats, bands, balloons 

and candies to give to the children lining the 

Parade route. We have a copy of a newspaper 
photo of our Chapter float. 

This is the first year that the entire proceedings and work- 
shops were handled entirely by the retirees themselves. First- 
time delegates were very impressed and loud comments were 
heard in conversation. 

The parade route was longer this year. We started the 
parade about four years ago, and it’s getting bigger and bet- 
ter each continuing year. The first year the vacationers and 
residents came running out of their lodgings, wondering 
what was going on. We woke them up! The past several 
years, they are all ready with their chairs at the curbs. The 
mayor walks with us, and thoroughly enjoys himself. The 
theme this year was Democracy. A barbecue followed and 
prizes were drawn for. Most everyone got a hat or T-shirt, 
etc. 

Business began the following day. There were 35 resolu- 
tions. Our workshops were on health care. Plenary speaker 


The Port Elgin Seniors' Labor Day parade. took place in 
town Monday morning. Members of the Retired Workers’ 
Department of the Canadian Auto Workers put on the 
parade, which included floats, cars and bands. 


CAW 
Retirees’ 
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was Mario Boyd, NDP MPP. 
Elder abuse comprised of a 
video and workshop discus- 
sion. 

Brother Jim O'Neil spoke 
in place of Buzz Hargrove 
and took quite a berating in regards to our resolutions at the 
Constitutional Convention. Brother Dan Benedict spoke on 
social reforms, and one of his remarks was to say, “If you 
know what you are talking about, people will listen,” Nuff 
said! 

We closed with Brother Stan Raper of the United Farm 
Workers. We urge our brothers and sisters to boycott Califor- 
nia grapes and strawberries; their plight is unbelievable. 

In total, with delegates, spouses, fraternal and Local presi- 
dents, there were 174. The camp was full. Incidentally, Broth- 
ers Louis Grenier (on drums) and Bill Rutherford Jr. Con 
bagpipes) participated through the courtesy of Local 222. 
Thank you. 

The resolutions will be discussed and acted upon in the 
coming months. 


Constitutional Convention 
August 12-15, 19977, Vancouver 

Brothers John Sinclair and Don Powless attended through 
the courtesy of Local 222. Brother Joe McCloskey and myself 
were with the National Retirees Executive. Suffice to say we 
were defeated in our resolutions. We still will not have a full- 
time director, nor sit on prior negotiations regarding our pen- 
sions and benefits. However, on the floor conversation, we are 
picking up more support. Our Local members at the Conven- 
tion supported us whole-heartedly. so, it’s back to the drawing 
board and whoever follows will be putting forth resolutions 
again and putting on pressure. 

Don’t forget to cut out your entertainment feature in The 
Osbaworker and pin up on your kitchen cupboard, fridge, 
or mark your calendar. 

Try to come to our membership meetings, and the chapter 
room hospitality. 

Hope you had a good summer. See you at the hall. 


We Shall Remember 


Edwin R. Knowlton 
A.W. Mainprize 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Aug. 16, 1997 
July 6, 1997 
July 21, 1997 
July 10, 1997 
July 7, 1997 
July 25, 1997 


Piotr Bobryk 
Bernard Dasilva 
James McLean 
Roy S. Mintz 
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Morris W. Weston 
W.G. Sage 
Leonard Markov 
Gilbert Chabot 
Talbot Ryan 
Raymond Y. Doyle 


Retired 
Retired 
Active 

Retired 
Retired 
Retired 


July 14, 1997 
July 21, 1997 
Aug. 16, 1997 
Aug. 27, 1997 
Sept. 3/97 

Sept. 9, 1997 
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Legion Branch 43 
1997 Poppy 


© 
Campaign 
By Frank W. Rupert, 
Poppy Chairman & GM Retiree 


HIS YEAR OUR POPPY CAMPAIGN 
Starts October 31 and ends November 
10, 1997. 

We will be canvassing GM on No- 
vember 7, both day shift and afternoon 
shift. We are looking forward to another suc- 
cessful GM gate collection. 

Some of the past years’ collections were: 1993 
— $3,008.24; 1994 — $2,729.13; 1995 — 
$4,664.48; 1996 — $3,042.52 

If there are any groups or events that did not 
receive a poppy box last year and would like to 
have one this year, please call me at 725-4512 
or the Legion at 723-9211. 

The poppy is the symbol of remembrance. 
Funds are used for: 

1. Assistance to ex-service personnel and their 
dependents. 

2. Low rental housing and care facilities for 
elderly or disabled persons and their dependents. 

3. Community medical appliances and medi- 
cal research. 

4. Daycare centres, meals-on-wheels, trans- 
portation and related services. 

5. Cost of poppies, wreaths and supplies. 


Remember World War I 
628,736 Canadians served 
66,573 died and 138,166 were wounded 
2,818 were taken prisoner of war 
175 merchant seamen died by enemy action 


Remember World War U 
1,031,902 male Canadians and 49,963 female 
Canadians served 
44,927 died and 53,145 were wounded 
8,271 were taken prisoner of war 
1,146 merchant seamen died by enemy action 


Remember Korea 
26,791 Canadians served 
516 died and 1,558 were wounded 
33 were taken prisoner of war 


Remember The Gulf War 
3,837 male Canadians and 
237 female Canadians served 
no Canadian casualties 
no Canadians taken prisoner 
Sources: Dept. of National Defence; Veter- 
ans Affairs Canada 
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The Pitiless Premier 


Mike Harris’ life will not be complete 
Til he has every senior out on the street 
And he will never be content 
Til he has his hands on their every cent. 


He’s caused thirty beds to be closed at Parkwood 
for residents, some in their nineties, that isn’t good. 
Where does he expect these people to go 
But of course that is something he won't care to know. 


He doesn't seem to think that he'll ever age 
If the thought crosses his mind he just raises his wage 
And hope when he does our next top gun 
Unlike him won't try ruin everyone 
And strip him of all his ill gotten gains 
So he struggles to live on what little remains. 


In the meantime he struts around and does as he please 
And see where else he can cut subsidies. 
Which means out there someone will have to downsize 
For sheer heartlessness this man takes the prize. 


He may cut down on the debt but at what a cost 
When you look at the people and see all they've lost. 
Hold the presses he’s just pounced once more 
Sending nearly one hundred nurses and staff out the door. 


Thats at St. Joseph's Hopsital where patients are paying 
Thirty dollars and up a day while they are staying 
Waiting to get into a home that supplies nursing care 
But if he keeps causing bed closures there aren’t any there. 


So what happens to patients who can't pay their way 
Hopefully this will come back to haunt him some day. 
And hit him hard where it really hurts 
So finally he'll receive his just desserts. 


N.M.G. 
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Tories 


SS 


t Spoil Fishing: 


Pleasant Times On The Lake 


By Roy Fleming 


KNEW IT WOULD HAPPEN, I 
mean the privatization of lakes in 
Ontario by the Tories. 

As you putt along slowly in your 
12 foot aluminum boat and your 
trusty six cylinder Evinrude motor to 
cast among the docks in front of the 
cottages, you are accosted by a curs- 
ing, stern, unfriendly person saying, 
“Get out of here. We do not allow fish- 
ing here on our property,” but you look 
into that stained water and keep your 
cool, for you are fishing, not yapping, 
just fishing. Finally you can take no 
more from that spiteful person, 
generally a women because the 
man is hiding behind, and you 
try to reason; “You are fishing in 
the lake and not on their front 
lawn.” 

You finally realize you are talking 
against the wind. Before you leave you 
notice the weeds in front of their dock 
have been poisoned, probably by 
chemicals that are purchased from a 
farm supply store. You begin to no- 
tice other things like their dock built 
far out into the lake far beyond any 
reasonable boating safely. You are 
fishing in their private waters??? You 
also notice the outflow from their sep- 
tic tank flows directly into the 
lake. You cannot resist to say, 
“Your septic tank is flowing into 
the lake.” You also notice their 
intake pipe to the cottage is up 
the shore a few yards. You men- 
tion this to this person, (still 
hollering, “This is our lake”) you 
are finally assured they only use 
the lake water to wash in, fetch- 
ing good clean water by bottles 
from Oshawa. 


Not The Majority 

You sail on, catching the odd 
bass from under their dock caus- 
ing the people on shore to 
scream louder. You notice where 
you used to dock your small 
aluminum boat at the road allow- 
ance, has a new sign, “Keep Out, 
No Trespassing,” but you have 
fished enough to know these 


Bill Nicholls. 


people are not the majority for as you 
cast among other docks and catch a 
plank with your bait, the true owner 
retrieves your new spoon for you and 
strikes up a conversation, he is inter- 
ested in talking about fishing. The day 
was wonderful, just a little breeze, and 
the bass fishing was good. Not many 
tackle-busting beauties, but fine to catch 
and release. 

The pickerel were small taken on a 
green weedless Rapala, single hook 
spoon. We also found that when there 
were no weeds there were no fish. On 


“when there were no weeds 


there were no fish” 


the shore where the small duck weeds 
had blown into the cove was the best 
spot, Watching for a hole in the weeds 
where a fish had retrieved a frog. The 
hole in the weeds had not filled in. On 
the shore, other fishermen compared 
notes, and all thought the very hot 
weather was not the best condition for 
fishing. 

These little trips were the first time 
out. This fishing season we had not 
caught a musky. Musky fish, I think can 


be caught in Lake 
Scugog anytime of the 
day. The _ hotter, 
stickier, overcast or 
very bright, muskies 
will take any bait from a large floating 
double or triple action plug to a small 
spinner and a dew worm. I prefer a 
large double action plug, with not too 
much colour, riding along just under 
the surface of the water; not too 
much action... slow, and not div- 
ing. If you are trolling a short 
line and a stout rod. I personally 
prefer to cast among the weeds 
and not in the weeds. Most times the 
musky will hit the bait, first with its 
body or tail, then move up and eat it. If 
you have a good long rod with lots of 
action, it is no problem to land that 
musky. Do not try to heave the fish in, 
let the musky swim and tire itself out. 
Do not reach for the musky, for they 
always play slow, but then release hid- 
den energy to fight. As the fish ap- 
proaches the boat, a good size landing 
net is a must, and I prefer to land the 
fish from the tail. Now you have 
a tiger in your boat. If you cut 
the line and set the rod aside, 
you are free to handle the fish 
without breaking up the equip- 
ment. 

If you plan to release the 
musky, do so as soon as possi- 
ble. I think muskies are the 
poorest eating of any fish you 
will ever catch. The legal size 
to keep a musky is thirty-four 
inches from nose to tail. The 
later part of fishing season, 
muskies become more active. 
They say after a big thunder 
storm, seems to be the best time 
to catch a musky. I like to troll 
from the Caesarea dock to 
Washburn Island, fishing 22-1/2 
degrees north by east. The next 
time out fishing in Scugog will 

Continued on page 33 
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Pleasant Times On The Lake 


Union Rod & Gun Club Report — Continued from page 32 


win you the URGC musky tro- 
phy. 

Pickerel fishing in the late fall 
is the best time to fish, no bugs, 
less fishermen, and the weeds 
are starting to die down. The 
Talbot river north of Beaverton, 
fishing in the Trent Canal from 
those big rocks that form a 
breakwater for the canal, I pre- 
fer a sinking Rapala, grey body, 
medium size, fishing at dark, 
anytime after the middle of Oc- 
tober, when the cold rains and 
freezing snows greet you. The 
small minnows use the Talbot 
River to spawn in and I am dis- 
turbed to see the commercial 
fishermen taking tons of those 
spawning minnows for ice fish- 
ing and dog food. The rocks that 
you cast from are very slippery 
so come prepared and bring a 
strong light, for it gets very dark 
on those rocks. 

Other good fishing spots for 
excellent late fall fishing is the 
fast water from the overflow of 
the many locks in the Trent Wa- 
terway, so don’t put away any 
fishing gear, just because it 
blows cold and wet. I know you have 
caught more fish in one month than I 
can catch in a day. Your clothes 
should be the best, lots of good wool 
socks, and not a small jacket that you 
threw away last year when you nearly 
froze to death. I like my clothes to be 
large and loose fitting, and a good 
pair of suspenders to hold up my 
pants with my sweater tucked inside, 
and one of those large red handker- 
chiefs to help your nasal conditions 
during the cold climate. 


I know you prefer fishing rainbow 
trout in the fall as these trout follow 
upstream to eat the eggs of the spawn- 
ing salmon. As the trout seasons closes 
upstream, there is good fishing south 
of the railway tracks in the marshes 
along the stream banks; you are pro- 
tected from the cold winds and the 
rainbow trout come in from Lake 
Ontario throughout the fall period. 
The bait is almost anything and most 
fishermen have their own preference. 
Some use small red worms you dig 
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Tom Holly. 


out of the compost pile. Being older 
and wiser, (lazy), I fish in the fall from 
the Newcastle Dock; good parking, 
good walking and good fishing, I use 
those roe bags. 

If you do not catch any fish, 
you can watch the migratory 
birds in large flocks, but along 
will come a small, struggling 
songbird following the shore- 
line. Migratory birds have been 
flying south to winter for the last 
six weeks, but we do not notice 
them, as they linger along, they 
are not in full plumage, but are 
a dull grey-brown. There are 
many great spots to watch mi- 
gratory birds, especially the 
larger soaring birds like hawks, 
eagles, vultures. The small 
hawks that soar are on a differ- 
ent air current than the larger 
ones. 

The Cranberry Marsh west of 
Whitby is a great spot to watch 
migratory birds. The cliffs at 
Lakeview Park in Oshawa, and 
other cliffs to the east are excel- 
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lent. Ridges north of us some- 
times have hawks just above the 
tree tops, near the Long Sault 
north end of the URGC prop- 
erty. If it is cold and wet, there 
is very little movement. If you 
can find a protected small 
clump of trees, you will find the 
small birds resting, moving on 
when conditions improve. If 
you like to pick wild fruit or 
mushrooms, now is the time. 
The elderberries will be at their 
best, before the migrating birds 
find them. The fall rains will 
bring the puff balls if the rain is 
warm, 


Now some reminders... Trap 
shooting Sunday mornings, in- 
door target in the air condi- 
tioned room. If you are inter- 
ested in these sports, show up 
at the Newcastle Property, 
north of the town and east of 
115 highway. 

A walk in the woods is great 
in the fall when there are no 
bugs and you will notice the 
wildlife and birds. The coyotes 
have destroyed most rabbits, partridge 
and pheasants, and only a few deer 
remain. See you at the Second Marsh 
on a nice, hot, sunny, fall day. 


Roy Fleming. 


Accidents Are Increasing 


By Chris White, 


Skilled Trades Health & Safety Rep 
Maintenance, Tooling & Construction, 
GM and Peregrine, Oshawa-Wide 


HE TOTAL NUMBER OF WORK- 
related accidents world-wide 
has grown to an estimated 125 
million, with fatalities as high 
as 220,000, according to Ali 
Taqu, assistant director general of the 
International Labour Office CILU). 

Taqu recently asked delegates at the 
14th World Congress on Occupational 
Safety and Health to intensify efforts to 
reduce work-related accidents and dis- 
eases and to strengthen international 
co-operation in dealing with new chemi- 
cal and environmental hazards. He ar- 
gued that no matter what economic 
stresses or competitive pressures the 
ILO’s 173 member states face, they are 
committed by the ILO constitution to 
the protection of workers against sick- 
ness, disease and injury arising out of 
their employment. 

“We must demonstrate that, far from 
being an obstacle to economic growth 
and employment, the protection of 
safety, health and the working environ- 
ment is integral to good management, 
productivity and quality control,” said 
Taqu. 

The ILU estimates that the rate of 


fatal accidents world-wide is six per 
100,000 workers. But it warns that 
this figure masks the extent of risk in 
certain occupations. In construction 
work, for instance, the rate of acci- 
dents may be 10 or even 20 times 
higher than the average. The inci- 
dence of injuries in developing coun- 
tries versus that here finds that Canada 
is no better. 

Canada is not considered a develop- 
ing country, however, when it comes 
to accidents we have a dismal record. 
Here are some statistics from the In- 
dustrial Accident Prevention Association 
CAPA) and Human Resources Develop- 
ment Canada: 
® Three workers in Canada are killed 

every workday in workplace acci- 

dents. 

@ In Ontario, one worker per workday 
is killed and an injury occurs every 
24 seconds. 

@ For Canada as a whole, one out of 
every 15 workers is injured on the 
job every year 

e For Ontario the figure is one in 16 
workers 

@ Workplace accidents cost the Cana- 


Skilled 
Trades 
Health & Safety 


—— 


dian economy at 
least 10 billion dol- 
lars a year 

® More than 40,000 
workplace acci- 
dents occur in On- 
tario’s manufacturing sector every 
year. 


Gloves Cost Fingers 

There have been at least four acci- 
dents at GM locations involving work- 
ers losing fingers over the past few 
months. 

In all of these cases a worker’s glove 
was caught in rotating equipment. 

To prevent a similar accident to you, 
please ensure that gloves, loose cloth- 
ing and jewelry (or any item that can 
be caught, i.e. long hair) are not wom 
or used around rotating equipment. In 
addition, rotating machinery used for 
metal removal should be stopped prior 
to making adjustments or clearing away 
chips. 

Until next time, remember: 
first, everything else second! 

You can reach me at phone 644-3644 
or pager *97-3644.% 


Safety 


CAW c\lild Care Setvices 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement 
* Extended Hours ¥* High Quality Program 
* Nuiritious Meais 

AVAILABLE TO CAW FAMILIES 
OF GENERAL MOTORS LOCAL 222 


(905) 438-1 ras | 


1400 Ritson Road South, Oshawa, Ontario 


CAW S¥TCA 
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Buick Doors Falling Off Carriers 


By Paul Goggan, 


Caw Certified Health & Safety Rep 


Car Body/Hardware/Paint 
Production & Skilled Trades 


LANT #2 SHIFT #1 AND #2 
door line employees are expe- 
riencing Buick doors falling off 
AGV carriers as they come into 
their work cells. The Ministry 
of Labour has ruled five times that this 
is “likely to endanger” workers but have 
failed to take the proper steps needed 
to protect the workers on the door 
lines. 

On August 12, 1997 an Appeal was 
filed by 142 door line workers from 
both shifts with the Ontario Labour 
Relations Board. On behalf of the work- 
ers, Alternate Health & Safety Rep 
Charlie Kehoe and myself filed a 73- 
page written submission with the Board 
outlining the problems the door line 
workers were experiencing. 

General Motors and the Ministry of 
Labour were also ordered to file writ- 
ten submissions with the Labour Board. 

The Union was seeking to have the 
case expedited and to have the order 
requiring the plastic tie straps rein- 
stated. 

On September 11, 1997 the Ontario 
Labour Relations Board turned down 
our request for expedited hearing and 
suspension. Now the case will be 
heard through the normal channels. 
A hearing will be scheduled soon and 
we will have our day in court. Sooner 


Lorne Hurren: 
5/9-5497/In-Plant 644-7488 


Doug Cameron: 
725-1668/In-Plant: 644-3723 
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or later they have to listen to our 
story. 

Charlie Kehoe and myself would like 
to thank the following Union repre- 
sentatives for their support in this case. 
We asked the following to tour the A 
plant #2 door line and they ail agreed 
that what the Company was asking the 
workers to do was unsafe. 

The first person to tour the door 
line was CAW National Health & 
Safety Coordinator Dan Boone; the 
next day Don Whalen, CAW Plant 
Chairperson, and Ron “Gibby” Gibson, 
Car Plant Chairperson, toured the 
door line area. We also had John 
Graham, CAW National Rep, and 
Cathy Walker, CAW National Direc- 
tor of Health & Safety, come into the 
plant on night shift to observe what 
was happening. Finally, we had CAW 
Local 222 President Mike Shields 
through the area to see the unsafe 
conditions the door line workers were 
expected to work under. 

Special thanks have to go out to Dis- 
trict 4 Committeeperson Jim Hoy and 
Committeepersons Ron Carlyle and Dan 
Pichie for the hours of extra work they 
have put forth on this issue. 

I would like to thank all the CAW 
members who have exercised their 
right to refuse unsafe work in this case. 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. Confidential CAW Reps 


North Plant Medical Centre: 
644-5146 


South Plant Medical Centre: 
644-6093 


Truck Plant Medical Centre: 644-7080 
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Health & Safety 
EPORT 


I would also like to 
congratulate the three 
individuals who have 
been suspended by 
General Motors for 
failing to follow GM’s 
unsafe job instructions. I fully under- 
stand that standing up to General Mo- 
tors in these times takes courage. In 
dealing with GM, I learned a long time 
ago that you don’t always win every 
issue. But if you don’t fight, you always 
lose. 

In an effort to find some common 
ground in this case, I had separate meet- 
ings with Car Plant Manager Gus Beirne, 
Car Plant Personnel Director John 
Sledziewski, and Trim Area Manager 
Michael Kennedy. CAW National Staff 
Rep John Graham and myself as CAW 
Health & Safety Rep also held a meet- 
ing with Jim Cameron, GM Director of 
Labour Relations, Wayne Marsh, Divi- 
sional Labour Relations, and Rich 
Monteith, Divisional Labour Relations. 

Without any evidence at all to sup- 
port their claim, General Motors have 
been telling everyone who would lis- 
ten that the doors falling is sabotage. In 
GM's written submission to the Labour 
Board, they wrote, “The only possible 
explanation is that the workers on the 

Continued on page 36 


Larry Kirtley: 
905-579-3445 or 644-3724 


Matt Ryan: 
433-7679/In-Plant 644-5967 
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Time To Get The Blades Out 


By Ron Gay 


HOPE EVERYONE HAD A GOOD 

summer, It’s time to get the blades 

out and check the old hockey bag. 

Our referee-in-chief John 

(Midget) Johnston has been blow- 

ing his whistie all summer to get in 

shape for the new season. Eric 

(Seadog) Smith has been keeping his 
right arm in shape around the pool. 

The cost of ice time this year is 

$10 more than last year, with $80 due 


Door Trim Line are engaging in 
deliberate action to ensure doors 
will fall from the carriers.” 

This is not the first time Car 
Plant Management have used the 
sabotage argument to try to win 
their case. But I do believe this is 
the first time they have openly 
made up several stories to justify 
their lack of action. General Mo- 
tors have all the resources and 
lawyers in the world and they 
publish this bullshit in an effort 
to win their case. 

It is my opinion, that if Car Plant 
Manager Gus Beirne and Superin- 
tendent Dan Hermer honestly be- 
lieve their written submission, then 
we, as door line workers, mean 
absolutely nothing to them. If GM 
really believes all accidents can be 
prevented, then why is blaming 
workers now their overriding pri- 
ority? What happened to safety? 


‘Teiephone 

I can be reached in-plant at 644- 
3608 or home at 905-435-0900. 
My pager number in-plant is *97- 
3608. Please remember, that I can- 
not help you if you don’t tell me 
your problem, so tell your super- 
visor to call your safety rep and 
get the answers you need. Have a 
safe day. Charlie Kehoe has pager 
*97-8899. 
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CAW 

Car-Truck 
Hockey League 
PORT 


before October 1, 1997, draft day, the 
remainder of the ice money due in 
December before Christmas. 

At the time of writing the league 


contacts are: The schedule for 


Dan Bertrand 571-2437 October and Novem- 
Morgan Lane 579-8081 ber is below, until 
Jim Rogers 723-8998 next time, see you on 
Ralph McQuaid 623-8988 the ice. 

Eric Smith 728-2607 

Ron Gay 728-9633 


October/November Car-Truck Hockey League Schedule 


October 14 Dines vs Flying Squirrels 
October 15 Canada Trust vs Millwork 
October 16 Flying Squirrels vs Dines 
October 20 Flying Squirrels vs Millwork 
October 21 Canada Trust vs Dines 
October 22 Millwork vs Flying Squirrels 
October 23 Dines vs Canada Trust 


Dines vs Millwork 

Flying Squirrels vs Canada Trust 
Millwork vs Dines 

Canada Trust vs Flying Squirrels 
Dines vs Flying Squirrels 
Millwork vs Canada Trust 
Flying Squirrels vs Dines 
Canada Trust vs Millwork 


November 10 
November 11 
November 12 
November 13 
November 17 
November 18 
November 19 
November 20 


CAW 
Sunday Morning 
Hockey League 
PORT 


League Action 
Is Under Way 


By Bill Mutimer 


S OF WRITING THE DRAFT issue. We play every Sunday in Oc- 


was yet to be held, so I 
can't tell you who is on 
what team. 

The league has already 
started as you read this. We play 
Sundays at 10:00 and 11:30 a.m., 
not every Sunday is on. I will try to 
post the schedule in next month's 
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tober, so come on down and check 
out the action. 

I will also inform you of our 
sponsors next month. 

Contrary to the Rumour Mill, we 
will be using Al Dicks great ref- 
ereeing corps. 

See you on the ice. ¥ 
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Human Rights And The Politics Of It All 


By Bill Mussington, Human Rights Committee Member Human Rights 
LJ 
HE ATTITUDE OF THE PEOPLE AT “QUEENS PARK” Committee 
confirms the conclusion of our “Human Rights Stand- EPORT 


ing Committee” with respect to the vision of the 
immediate “Provincial Administration.” 

We seem to have a habit of voting with our heads 
and as usual everything seems to be the same as they were 
before the mountain of promises were made. 

The next time we go to the polls we will vote with our 
hearts and perhaps be treated better by the Officials we elect 
to office, at least that’s what I believe. 

Those of us who don’t mind facing the facts as they are, 
will not knowingly cherish the idea of going along for the 
ride without taking into consideration all the details involved, 
especially those that have a negative impact on the “well 
being” of working families. 

The limits of our “Provincial Government’s Commitment” 
to the advancement of acceptable moral standard have been 
exposed right across Canada. The same can be said for the 
deliberate attempts to impose their political will on munici- 
pal agencies at the expense of the electorate. 

The differences between the attitudes that prevail at Queen’s 
Park and the standards being displayed by the people at City 
Halil is negligible to say the least. Is this because of “lack of 
vision” or do they not realize that people in position of author- 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Noise Attenuators 
House Calls 
Cleaning and Servicing 


Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 

Musician Plugs Tube Changes 


swimming Plugs FM Audio Systems 


A.H.LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 
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ity over the fate of large segments of our 
Canadian population cannot afford to glide 
aimlessly from one term to another while (we) 
the people continue to hope, watch and wait 
for the services we're not likely to receive 
given the authorities’ gross lack of interest in 
the people who pay the taxes continues to plague the lives of 
too many Canadian families. 

The constant pressures being applied within and beyond the 
limits of the workplace make for a lot of confusion and very little 
respect for the remedial mechanisms, put in place as a means 
where by the concems of workers can be dealt with intelligently. 

The negotiated arrangements made between Labour and Man- 
agement, compromised by the Corporate Agenda is in itself an 
issue that may not be resolved anytime soon. Hence the “Mili- 
tant Situation” at the Scarborough Computer factory in To- 
ronto, the one that’s causing quite a stir in the media. Now 
where do we draw the line? If there’s a line drawn let it be 
drawn on the better side of the Human Rights Code but cer- 
tainly not at the expense of the vulnerable members of society. 

Not so long ago, the employer and the CAW Union entered 
into an agreement in favour of the establishment of Remedial 
Programs as a means where the issues of the work place might 
be dealt with in a spirit of respect and dignity. That agreement 
is not worth a lot right now. According to information being 
brought to the surface via “The Contaminated Workplace.” 

Thanks but no thanks to a subversive element, to be known 
as Synchronous Manufacturing, the workers left behind are 
being overworked and intimidated into doing a lot more work 
than was part of their original assignment. “Synchronous Manu- 
facturing” is Gin our opinion) a mean, miserable exercise that is 
partially responsible for the break up of many families, incar- 
ceration and desperation beyond explanation. 

However, the position of our Human Rights Committee 
on this issue is neutral, therefore we will not knowingly 
attempt to take sides on this or any other kind of problems 
unless perhaps the rights of the immediate individual have 
been compromised. This is where the line is drawn! 


CAW CO-OPERATING LAWYERS 
in 


COBOURG ana PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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Lifting 


By Jeff Lott, 


Ergonomics Representative & Alternate Insurance Rep 


NE OF THE MANY PROBLEMS ON THE SHOP 
floor that I have been called to resolve is the 
lifting of heavy objects. 
Safer lifting is less lifting. Many studies verify 
that workers who lift heavy objects, lift frequently 
and with inadequate rest periods, experience a high inci- 
dence of damage to their backs. 

Certain guidelines have been developed for lifting includ- 
ing: 

1. The lifting of heavy objects should be avoided. 

2. Frequent lifting should be avoided. 

3. Objects to be lifted should be stable and balanced. 

4, Objects to be lifted should have handles and be pack- 
aged compactly. 

5. The horizontal distance between the object to be lifted 
and the feet should be minimized. 

6. The height of the lift and the distance the object is to be 
carried should be minimized. 

7. The starting position of the lift should be between 100 
and 150 cm above foot level. 

8. For workers in a standing position, relatively heavy 
objects should be lifted with two hands in a plane parallel to 
the front of the body. 

Lifting or carrying of heavy loads should be Mechanized as 
much as possible. When lifting is combined with pushing, one 
foot should be placed ahead in the direction of movement. 
Also, twisting of the body while lifting should be avoided. 

Another commonly recognized problem is lifting objects 
from the floor, but lifting objects overhead is also hazardous. 
It is better to build platforms to store objects off the floor 
above knee height to eliminate the need for stooping, and 
also keep the materials below shoulder height. 

Also reaching down into a bin is an example of poor 
workplace design. It is better to keep the bin off the floor 
and tilted to ease loading and unloading. 


Recurring Injuries = WCB 
Workers who have been off work on Workers’ Compensa- 
tion will often return to work for a period of time and then 


Drs. Peter Jost & Dean Bennett 


Optometrists 


Family Vision Care 
Glasses and Contact Lenses Dispensed 


Evening and Saturday Appointments 
VISA, MasterCard, Debit 
Vision Care Plans Accepted 


435-8262 


Prestonvale Road & Highway 2 in Courtice 
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Ergonomics 
EPORT 


be again forced to leave work when the old 
injury flares up. These workers will want to 
claim temporary benefits for the new pe- 
riod of disability. 

Temporary benefits will be payable if the Board accepts 
that the original injury is a significant contributing factor in 
causing the new period of disability. In deciding whether 
the original injury is a significant contributing factor to the 
later period of disability the board will look very closely at 
the worker’s history of seeking medical treatment and of 
reporting ongoing problems at work. 

Entitlement for benefits for recurring injuries is possible 
even when the recurrence starts while the worker is away 
from work. 

Workers whose original injury occurs after January 2, 1990 
temporary benefits may not be available if the Board has 
already assessed the worker for a future economic wage loss. 
If a worker is assessed a FEL of zero percent, temporary 
benefits may be available under section 37. However, if the 
worker receives even a nominal award, temporary benefits 

Continued on page 39 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W, Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Vionday to Friday 
7:30 a.m. — 5:30 p.m. 


Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 72s 


OCTOBER 1997 


OCTOBER 1997 


will not be available for a recurrence. A worker in this 
situation may qualify for a FEL supplement. 

The main reason for the denial of recurrence cases 
is the lack of continuity of complaint. Workers who 
have had injuries, especially back and joint injuries, 
and who continue to feel symptoms from these inju- 
ries, should be encouraged to seek regular medical 
treatment. This treatment should be received to help 
document that ongoing paid exists. The first-aid sta- 
tion should also be told of the continuing difficul- 
ties, and workers should make sure to take the op- 
portunity to inform their supervisors and co-worker 
of the pain on a regular basis. 

Many workers don’t complain, but in recurrence 
cases, the complainer wins. The person who bears the 
pain without complaining loses. Those are the rules. 

We have qualified Service Reps at the Union Hall 
(Dean Lindsay, Don Thompson, etc.) who are quite 
capable of resolving any problems you may be having 
with the above. 

September 15 to 18 I attended the Intra-Corporation 
Council as your Insurance Rep and will have a report in 
the November Oshaworker. 

Until next time. % 


FACT JS, 


Wheelchair repairs are 
covered by your Green Shield 
extended health coverage. 


® 
Durham Medieal 


The Caring Professionals 


92 Simcoe St. N., Oshawa, Onrario, LIG 482 


728-1112 


Female 
Executive 


Board Member’s 
EPORT 


World 
Conference 
On Breast Cancer 


By Diane Cunningham, 
Female Executive Board Member 


N JULY OF THIS YEAR, A FEW OF THE WOMEN FROM 
this local (myself included), were fortunate enough to 
attend the World Conference on Breast Cancer in King- 
ston, Ontario. This conference was a very important 
step toward establishing a framework for coordinating 
goal action to develop a cure and erase this disease. The 
theme being to “Break the Silence — Stop the Epidemic: 
Opening the Doors to Dialogue Around the World.” 

The first time conference brought together fighters of the 
disease, their families and supports, scientists, physicians, 
environmentalists and health care workers from every region 
of the world. 

Topics such as Research and Medical Treatments, Caring 
for the Whole Woman (Emotional and Physical), Environ- 
mental Factors and the best way to protect yourself from 
developing the disease. Anyone wishing more information 
on this issue, please feel free to get in touch with me through 
my voice mail at 644-4175. 


Female Gynaecologist On Staff 

I'd also like to report that we now have a female gynae- 
cologist on staff for the IMO (mpartial Medical Exam) Pro- 
gram. My thanks to Tina Moore, Mike Leveque and Dave 
Thompson for the role they all played in getting this issue 
resolved. 

Until next time, take care! 


TRAVELS 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 


At peak times all gas is paid 
& return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
{in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 
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HEARING LOSS... 
or maybe just 
EARWAX a 7 


Seeing Is Believing | 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 
And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 
Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to mu- 
sic, participating in group gatherings. Each Audio Zoom con- 
tains not one, but two microphones... one faces the front and 
one faces the back... And they can be turned on and off. That 
means you can choose to hear more of what you want to hear 
and less of what you don't. 
Two microphones. 

A simple idea with profound results. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem: ‘has more 
to do with sight than sound. They willingly miss important sounds 
__and conversations with family, friends and co-workers — all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight And close enough 
_ to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
"needs. More than just a simple disappearing ACT!!! 


MET LIFE A.D.P. W.C.B. LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 


(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. S, Suite 303 1032 Brock St. S,, Unit 4 
Pickering, Ontario LIV 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 4L8 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


FOR SALE 


Super cap that fits 8’ box, best offer. Call: 
905-987-1404 


Trailer hitch fits older Lumina; 50 service 
manual Mere outboard, V135 to 225 hp, 
$30. Call: 905-623-7726 


1982 Volvo wagon, auto, pl, certified Jan 
97 $750 obo, utility trailer $400 obo. Call: 
905-436-1055 


1990 Carrette Scooter with battery charger 
$500, Bruno lift $500, Call: 905-723-6174 


1983 Honda Sabre motorcycle, 1984 Ford 
Ranger, 1985 Buick Riviera, house trailer, 
14ft. Call: 905-985-7614 


Lawn & garden tractor, excellent condition, 
Sears Craftsman, asking $500. Call: 705- 
277-2165 


Vitamaster manual treadmill $150. Call: 
905-697-0710 


1987 Buick LeSabre, 10,900km, 4 dr, never 
been driven to work in 5 yrs, $3250 firm. 
Call: 905-576-1122 


Heritage woodstove Cartier | $500, baby 
crib/mattress $75, Nikko tape deck ND990, 
Sansui tuner, Sherwood 160w amp, all 3 
$100. Call: 905-571-1548 


1979 Chev shortbox, “10", van complete 
interior, bed/table, fridge, cupboards, im- 
maculate, never winter driven, $5000 firm, 


higher appraisal. Call: 905-404-0769 
Bicycle, blue, 5 spd, like new $50, '94 
Sundance, blue, good condition, 53,000km, 


asking $9,000. Call: 905-725-0804 


Forrester goalie Trapper Jr, excellent con- 
dition, like new $100. Call: 905-576-9829 


29" VIC goalie pads, black & white, excel- 
lent condition, 1 yr old, $300, Call: 905- 
576-9829 


GE heavy duty washer, new water pump 
$225, black & chrome parlor stove, never 
used $250, 1976 Honda Civic parts. Call: 
905-985-9188 


1995 Cavalier, auto, 4dr, air, dual air bags, 
63,000km, extended warranty $11,800, in- 
line hockey Bauer H-9, top-of-line SEE 
$200, in-line roller blades, size 7, $50. Call: 
705-328-3599 


Radio Shack pocket scanner, 100 chan- 
nels, programmable $180, Bear Cat 100 
pocket scanner, 16 channels $100. Call: 
905-723-9137 after 6pm 

Dryer, excellant condition $150. Call: 905- 
436-7630 

1952 Chev deluxe custom power-glide in 
running condition, body never restored, 


$1000 uncertified. Call: 905-668-4053 


Kingsize waterbed complete with head- 
board, padded rails, double tier drawers 
$350 obo, also York rower $40. Call: 905- 
576-8660 


SA 


1984 Olds Regency, 4 dr 141,000Km, fully 
loaded, good cond, also ‘84 Apache trailer, 
low mileage, sleeps 6, gas furnace, fridge, 
stove, sink, electric brakes, throwaway price 
of $1500 & $5000, Call: 905-666-1370 


20 hp Johnson outboard motor, runs, $250. 
Call: 905-404-1345 


1970 Chevelle, complete restoration, 383 
stroker motor, 400 tranny shift kit, 5,000 
miles on complete car, spent over $20,060, 
appraised $22,000, asking $12,000 must 
be seen. Call: 905-576-4384 
Industrial Juki sewing machine $900; plus 
7-19" ties like new $60, $5 a box yard sale 
Stuff. Call: 905-655-8079 
Weight bench, York 7500 model $30, sit- 
up bench, model 250, will sell for $20. Call: 
905-576-6005 

Sandblaster for small paris, freestanding, 
tight foot switch $300, 5 furrow Cockshut 
plough $700, cedar posts 5', $2 each. Call: 
905-655-4107 

Brita humidifier $50, exercise bike $25, 
spring horse $20, Electrohome stereo, 
record player, french provincial $50. Call: 
905-436-2493 

1986 Arctic Cat Jag, 440, excellent condi- 
tion as is $1200. Gall: 905-623-2299 
Hooked on Phonics, new $250. Call: 905- 
725-5929 

91 Jeep YJ, 100,000km, 5spd, 2 tops, 
Lorex alarm, Pioneer tape deck with re- 
movable face, Pioneer 12 pack CD 
changer, Clarion amp, new tires & paint, 
$10,500 cert obo. Call: 705-653-0033 
1969, 17 1/2' Glasspar boat, 120hp, 1/0 
Mercruiser eagle fishfinder, down rigger, 
pole holders, trailer, seats 6, great for fish- 


ing, skiing $3500 obo. Call: 705-653-0033 


WANTED 
CAW members 


to attend 
education seminars. 
See page 21 


Cedar trees with option to plant, good qual- 
ity, all sizes, free delivery. Call: 905-726- 
6356 

Nativity ceramic set, hand painted by art- 
ist, manger has music & light, 20 pieces, 
$200. Call: 705-738-3049 

1996 Cutlass Supreme SL, white, 4dr, fully 
equipped, int & ext pkg, 30,000kms, new 
car warranty Feb/98, $19,900. Call: 705- 
786-3326 


Inglis Liberator dryer, almond color, good 


working condition. Call: 905-723-9516 


16' Lark trailer, propane stove & oven, 2 


way fridge, $1500 obo. Call: 905-987-4465 
Piano, beautiful cabinet asking $1200, sew- 
ing machine, industrial Pfaff with iable ask- 
ing $900. Call: 905-263-8691 

Rifle Marlin Lever action, 44 REM mag- 
num $250, men’s black leather motorcycle 
jacket, 42T, tonneau cover fits full size ex- 
tended cab shortbox. Call: 905-987-5027 


Cockapoo & poodle puppies, gold & blacks, 
good with children, vet checked & nee- 


dled, some ready to go. Call: 905-263-2967 
89 Indy 400, handlebar & thumb warmers, 
mint cond, asking $2800, woods deep 
freeze. 15cu ft, $100, Call: 905-434-6460 


Turks Caicos Island lot 4 sale, British West 
Indies, Meggar 500 volt, OHM/MOHM 
crank $60, relays plug in, 110 volt w/base 
$30, Oscilloscope Health kit, 4" screen 
$100. Call: 905-725-8675 


2 screen doors, 82"x32", 84"x34", brown, 


good shape $50. Call: 905-725-6488 
Pool, 16x32 above ground, enclosed with 
extra 12x12’ deck, carpet, aluminum wind- 
up, almost new liner, pump, heater, needs 
work, $1000 obo. Call: 905-436-2637 


High chair, Fisher Price, as new, crib. Cail: 
905-725-2872 


1990 Yamaha Big Bear 4x4, handlebar 
heaters, winch $3900, 4 All Terrain tires 
on white spoke rims, 33x12.50x15 $275, 
86 Chev Silverado, body solid $3500, after 
6pm. Call: 905-576-3474 

Chev truck rally rims with rings, caps, rubber 
$120, full size, running boards $100, 3800 
engine with tranny $400. Call: 905-623-4003 


Chandelier for dining room $40. Cail: 905- 


725-6085 


OSHAWORKER 


DEADLINE 


for the November 1997 issue is 
THURSDAY, October 16, 1997 
at 4:00 p.m. 


The 
Oshaworker 
LASSIFIEDS 


‘82 Pontiac Parisienne Brougham, 305 V8, 
high mileage, good running condition $650 
obo. Cail: 905-342-2772 


Above ground pool, 10yrs old, 18ft, must 
be seen, best offer. Call: 905-721-1687 


1977 Chev Blazer, 4" lift, 373 Posi front & 
back 36" swampers, rancho shocks $2300. 
Call: 905-721-1687 


Excellent condition; Yamaha acoustic gui- 
tar, model FG $450, asking $350, antique 
buffet asking $375, antique chair asking 
$100. Call: 905-623-9210 


1989 Plymouth 4dr standard, lady owner, 
best offer. Call: 905-728-6326 


1982 Camaro, 2.8 litre V6, 230,000km 
$950, fireplace insert, 30w x 24h x 16d. 
Call: 905-263-8329 


Thomas organ, 5x12ft picture window. Call: 
905-668-5119 


1996 Ski-doo MXZ 583, 3800k, belly pan 
projector, cover, good condition, $5900 
obo. Call: 905-697-1474 


Two horse trailer $2500 obo or trade for 
stock trailer, 13yr ald Appaloosa mare $1500, 


great trail or first horse. Calt: 905-623-7962 
Car trailer, double axle 16'x7’ bed, electric 
brakes with controller $800 obo. Call: 905- 
839-6961 


1983 28ft Bayliner Ciera 350/260hp, ex- 
cellent condition witrailer $24,900, 1985 
GMC 2500 diesel rebuilt, many new extras 
$6,900 obo. Call: 905-263-4775 


40 gal hot water tank, new elements, 200gal 
oil tank, good condition, fireplace insert, rea- 


sonable offers only. Call: 905-655-4959 

35 gal fish tank, filtering pump, stand, ac- 
cessories $180, Amway water treatment 
system $100, $300 new, infant car seat 
$20. Call: 905-436-2209 


Car tow dolly, spare tire, excellent condi- 


tion asking $900 obo. Call: 905-623-4883 
Ladies mink jacket size 16, toaster oven, 
outside brass light fixture, men's winter 
jackets, sizes 40-42, love seat. Call: 905- 
985-8146 


Lovely 3 bedroom ranch style bungalow, 
huge lot, partly finished basement, quality 
built home, close to all amenities, 445 
Rossland Rd W, owner transferred 
$153,000. Call: 905-571-2027 

Honda generator 2500, $1250, 1990 Honda 
TRC power G rep $3,450, small box trailer 
$195, 1990 Chev Elite motor home, 21' 
$14,750, 60,000mile. Call: 905-723-4165 
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27-1/2 ft Travelaire 92 5th wheel, sleeps 
6, queen bed, air, micro, shower, bath, 
spotless $18,500 obo. Call: 905-579-8536 
Antique Massey tractor Circa-30's, good 


running condition, Call: 705-786-2799 
1974 Chev Caprice, excellent car for re- 
storing, too many parts to list, one car 
trailer, Call: 905-985-0402 after 6pm 
Apartment size washer & dryer, 3yrs old, 
asking $425. Call: 905-576-2445 

5x8 utility trailer, new hubs, wheels & spare, 
excellent condition, asking $350 obo. Call: 
905-728-0986 

1987 Pontiac Acadian, 2dr, $1200 certi- 
fied. Call: 905-579-5741 

Fireplace arch shape glass doors, screen, 
grate, wood basket & toolset, all Swedish 
stee!, $75 obo. Call: 905-728-1750 


GM transmission for pickup, 350 rebuilt 
bullet proof, fits 87 or older pickup, $450 
obo. Call: 905-786-2299 

Kitchen cupboards including sink & stove 
fan $200, TV. 26" cabinet $50, 5' oval table 
$20, 15spd bike $40, Call: 905-576-2085 
Electric stove, heavy duty dryer, Kenmore, 
gas lawnmower-1yr old, dehumidifier. Call: 
905-725-1937 

“Evening Skaters", Trisha Romance print, 
framed $2200. Call: 905-725-1404 

1989 Wildcat snowmobile $2200, 1990 
Formula Plus $2200, Polaris Extreme 
suit(lg) $500, Brunswick Gold 5x10 pool 
table $2000. Call: 905-434-3882 

Full length sapphire mink coat, all male pelts, 
cleaned & has been in cold storage, $9500 
new, sell for $2800. Call: 705-454-9978 
York 2001, all attachments, extra 140pds 
weight $225, Marci Universal Gym, 180pd 
$150, best offers. Call: 905-723-5462 


Hardtop tent trailer, all fiberglass, sleeps 
8, furnace, fridge, stove $2800 obo, 1984 
Chev Crew cab, 3/4 ton $3000. Call: 905- 
404-9403 


13ft “Thompson” trailer, fridge, stove, new 
tires, excellent condition, light weight, 
800lbs, antique crib. Call: 905-725-8343 
Wedding gown, size 8, white silk, off the 
shoulder with cap sleeve, headpiece & veil 
included, dry-cleaned $300 obo. Call: 905- 
728-3273 


Baby sets, all colors $15ea, whee! chair cost 
price $1596 asking $650, 1yr old aluminum 
brown door asking $80. Call: 905-725-9390 
Military aviation videos, Sega Saturn 
games wanted, reasonably priced, one 
game to trade, games must be in good 
condition. Call: 905-723-2932 


King waterbed, blue velvet, 6 drawers in 
bottom, cheap, men’s racing bike, kitchen 
table w/4 chairs. Call: 905-723-9078 


Box trailer 4’x6’. Call: 905-725-9598 


Lot in Cape Coral Florida, 80x125, lots 
#24825, hydro, sewer, water, ready to build 
canal, have pictures $9000, have deed. 
Call: 905-728-7777 


14ft Sports Pal canoe, 1.5 hp motor, seats, 
paddles, oars, life jackets, only $490 obo. 
Call: 905-436-3725 

5 piece dining room set $100, microwave 
hutch $60. Call: 905-728-6153 


Estate residential lot, 2.12 acres, drilled 
well & gas, on choice property, area of top 
quality homes over looking Cobourg & 
Northumberland Forest, 1 mile south 401 
$64,900 firm. Cail: 905-723-2072 

1995 Chev Shoribox (sportside) 305, 5 li- 
tre, Scyl, am/fm cass, fully loaded, green 
with tan interior, only 7,000km $25,000. 
Call: 905-342-2391 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


e Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
e Wheelchairs * Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 

e Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter * from peopie who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Ladies accordion, excellent condition $150. 
Call: 905-728-7477 

Large microwave $35, 10spd bike, moun- 
tain bike, Call: 905-728-9041 


1983 Chev Caprice 138,000km, reliable, 


305 oiled, 4dr, good shape, $900 certified. 
Call: 905-725-0777 


60 gallon electric water heater, cascade 
switched to gas $150 obo. Call: 905-723- 
3916 


1991 Chev Sprint, S5spd, manual shift, 
81,000km, very clean, excellent condition, 
original owner, am/fm cassette $2950. Call: 
905-576-2363 


Boat trailer, 1993 Trailcraft, 6000!b, tan- 
dem axle with surge brakes, will carry 25' 
to 29' boat, excellent condition $3500. Call: 
705-653-3085 
German short haired pointer purebred, 
male $150, Call: 705-953-9870 
Complete York 2001 home gym, like new 
$200 firm. Call: 905-987-4846 
Chesterfield, 2 end seats recline, good for 
rec room or cottage $100, 30 gallons car- 
et adhesive $100. Call: 905-721-2706 
Electric guitar, Fullerton, excellent condi- 
tion, 4mnths old asking $275, King Cobra 
Irons, Graphite driving iron to S.W. $500 
abo. Call: 905-579-7314 
Fifth whee!, black louvered tailgate for 
Sportside truck, like new $150, ski rack for 
car top, like new $75. Call: 905-579-0951 
Craftsman 16in chainsaw $120, GTO 
Airdam for front of 88-present GM trucks, 
protects hood $50. Cail: 905-723-1745 
1992 Polaris Trail Deluxe, 500cc, 1 up seat, 
long track, elec start, reverse hand warm- 
ers, 1965 miles, backrest $3000. Call: 905- 
432-7870 
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Harley Davidson black quilted leather 
jacket, detachable fur collar, like new, size 
42, asking $275. Call: 905-725-3773 
Aluminum cap, fits full size pick up $75 
4 poster single waterbed $150, farge play- 
pen $30, metal Pepsi cooler $30, car roof 
carrier $50, fold-up bikes $40 ea. Call: 905- 
728-9100 

Gurney oil furnace, 6yrs old, Harrow Smith 
wood stove, must sell changing to gas. 
Call: 905-725-1834 

19" pitch S.S. prop $300 obo, 72 Chevelle 
doors, hood & glass, 3/4 length fur coat, 
Corvette aluminum intake & carb, 1955 
BSA, A10 $1100. Call: 905-723-3688 
U-Haul trailer hitch $50, 2 window side 
doors for Dodge van, fits 74-77 $50. Call: 
905-728-9650 

Moffat frost free fridge & stove, white, good 
condition $350. Call: 905-723-2346 
Kenmore dryer. Call: 905-576-7736 
Piano, Mason-Risch up-right with bench, ex- 
cellent condition $1000. Call: 905-983-5117 
Ladies 20in bicycle, excellent condition 
$50. Call: 905-432-2115 
Sail boat, 1985 c&c 27' Mark 5, diesel, 3 
sails, propane stove. Call: 905-434-5052 
81 Harley FXE Superglide, purple, wide glide 
front end, motor & tranny rebuilt, chrome 
front to back, over $17,000 invested, pam- 
pered $11,000, Call: 905-404-0290 


IDONHOWSON [e 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


Ask for Malcolm 
Else Chevy % Ton Thunder Truck 


Dual Air Bags 

4 Wheel ABS 
6,100 LB GVWR 
15” All Seasons 
Chrome Wheels 
AN/FM Stereo 


36-iviontH SMARTLEASE 


4300 SFI Vortec Engine 200 HP 
4 Speed Electronic Auto Overdrive 


24 Hour Roadside Assistance 


LEnTED TIME 


FFE is 


anee we ft @ Q font 


416-491-2000 


Outside Toronto Call Toll-Free 


Oshaworker Jul 97 


simatic A EE CET 
THE OSHAWORKER 


OCTOBER 1997 


Oak coffee & end tables, small book shelf, 
black TV stand, white baby change table, 
Raichle ski boots size 9. Call: 905-983-8120 


Gibson Les Paul, Maytag washer & dryer, 
hardly used, replacement cost $1500 sell 
both $800. Call: 905-576-0060 


Kenmore air con, 10,000 BTU, hardly used, 
very good condition, Call: 905-725-6716 


Sears Kenmore canister vacuum cleaner 
$295, Smith Corona electric typewriter $75, 
Pioneer stereo receiver with speakers, Ron- 


son 10spd blender $25. Call: 905-571-0682 
1988 Old Calais, auto trans & radiator, front 
axle, cam shaft for 82 Civic Honda & water 
pump, pair tires 185-75-14 & four 155-80- 
112. Call: 905-725-6072 


Tent cabellas out back 10ft floor space, 1 
pole, R.P. stop nylon, hardly used, asking 
$200. Call: 905-623-0755 


Quantity of alfalfa round bales of hay, 6" 


Bit long auger. Call: 905-623-2646 
1979 Camaro 228, original owner, never 
winter driven, 77,000km, all receipts, rea- 


sonable price. Call: 705-743-0578 


Large quantity of cedar rails for sale. Call: 
905-728-0279 


Washer & dryer $375, full size electric stove 
$225, custom radio out of 1950 Chev, best 
offer, all in excellent condition. Call: 905- 
728-9203 


94 16' Monark fishing boat, 95, 40hp Mer- 
cury, livewell, fishfinder, 3 seats, loads of 
compartments, rarely used, mint shape, 
$8400, Call: 905-576-4598 


Male liver white springer spaniel, very 
strong & healthy, pure bread, no papers, 
5yrs old, free to a friendly home with a 
good environment, his name is Bowzer. 
Call: 705-799-5604 


DeWalt power shop with bench, “National” 
joiner 4“ with table, stove air tight, Pioneer 
Power wood fireplace insert, Woodcraft lid. 
Call: 905-728-3050 


Hand fed baby African Gray's, health quar- 
anteed & payment plans available, pine 
jelly cabinet $80, 1984 Honda motorcycle 
750cc $2000 cert. Call: 905-576-8045 
Harvest gold Viking dishwasher, excellent 
condition. Call: 905-579-1728 

Skate sharpening $3 per pair. Call: 905- 
571-4678 

Exercise walker & bike, lyr old, new $250 
will sell for $75 each. Call: 905-725-8046 
86 GMC Sierra 3/4 ton with ramp tailgate, 
good work truck, $2000 as is, Call: 905- 
725-4909 


BOB JOHNSON 
Owner 


Licensed Optician 


* FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 
¢ EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


=5/9-6411@ 
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905-344-1064 or 905-373-2034 
“Farm and Country a 


Northumberland County 


KEN HOCKIN REAL ESTATE LTD. 


Hammond organ 3000 & bench full pedal 
$350 obo. Call: 905-728-6876 


1983 Pontiac Acadian, 4dr $200 obo. Call: 
905-436-6052 


1990 Ski-doo, Safarile 2-up seat, electric 
Start, handlebar thumb warmers, motor re- 
built, 2yrs old, excellent condition, runs 


great, asking $2400. Call: 705-653-1530 
Walker, blue, like new, seat & tray $175 obo, 
4 swivel/rocker kitchen chairs, almond with 
tweed seats, $100 set. Call: 905-725-8782 


Figure skates, girls size 11, worn twice 
$25. Call: 905-986-0758 

Cross country skis, boots, poles, 12° TV, 
black & white, TV stand, men's ski suit size 
42, 1 piece ladies size 8/10, men's downhill 
ski boots size 9, Call: 905-498-1014 


e Atkinson 


Associate Broker 


Spectalleing “ 


Property in 


Beautiful 


Realtor 
Cobourg, Ontario 
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Kelvinator fridge & stove also kitchen table 
& 4 padded swivel chairs. Call: 905-723- 
3325 


84 Nissan Sensor, treadmill 3/4hp, 4mph, 
Viking freezer, pullout couch. Call: 905- 
728-5256 

2 Michelin XGT185/60R14 used 2 mnths, 
mounted on Impulse rims, also Impulse 
bra, all for $275. Call: 905-432-7529 


66 Chev short box, 350 4 bolt auto shift 
kit, possie, needs body work $2500. Call: 
905-579-1202 


Sears Craftsman 10in radial saw, model# 
113.199206, like new $600. Call: 905-725- 
7630 


Skates, men’s size 11, only used once, ski 
boots size 11, excellent condition, best of- 
fer. Call: 905-728-5705 


Snowblower, 8hp, 26" on track, excellent 
condition, electric start, very little used, self 


propelled $800. Call: 905-725-2284 
1984 Honda 3 wheel ATV, electric start, good 
condition $1000 obo. Call: 905-728-6885 


Marine railroad: complete with 40ft of track, 


gear box & cable $500, Call: 905-668-5198 
Rocking chair, tenor banjo, blue porcelain 
lamp, glass & brass shelving unit, pine out- 
door love seat, satellite dish. Call: 905- 
668-6339 

Antique pool table (Circa 1920) slate top, 
oak construction, woven pockets with 
leather trim, size approx 3'x6' asking $400 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


\4 


Tal to as fr 
Special 
Gu Employee Divcoante 


725-6901 


._. 140 Bond St. W. 


sat 


85 Chev S10, 1 owner, 48,000 original miles, 
full set aluminum storm windows, will fit full 


size bungalow, cheap. Call: 905-723-3724 
1980 Chev 1/2 ton, V8, as is $600, tin 
shower stall $75, desk $50, ski-doo trailer 
$350. Call: 905-263-2919 


Clare high efficiency furnace (propane), 
7yrs old, can be converted to gas, $600 
obo. Call: 705-932-5420 


2 collapsible 3spd bikes, ideal for snowbirds 
$50 ea. Call: 905-725-2279 


Gas fireplace, free standing, 20,000 BTUs, 
like new $450. Call: 905-725-9319 


1986 Voyager van, 5 passenger, 2.6 pdl., 
air, cruise, tilt, new trans, new brakes, 
needs engine work, asking $1600 as is 
abo. Call: 905-436-8660 


Kenmore Mark 4 stove, 30" wide, almond 
with black oven door, works great & has 
good appearance, $150 obo. Call: 905-571- 
1977 


6 pcs, Colonial pine bedroom suite, asking 
$700. Call: 905-436-1242 

Honda 2500, 19 amp, 120 volt generator, 
Shp Merc Stt Zodiac vertical air conditioner, 
serious inquiries. Call: 905-723-7574 
Woodburning stove “Reverso”, auto 35 w/ 
fan blower, heats 3,000sq ft, 35,000 BTU, 


chimney parts $200, Call: 905-728-7169 
Dehumidifier, excellent condition $100. 
Call: 905-579-7347 


Pool equipment, filter pump, 3/4 motor, 
cover, chrome ladder, spool skimmer, wa- 
ter bags, best offer, Jasmine guitar $250 
obo, Call: 905-579-3372 

Hand made solid pine racking horses $95, 
kindergarten sets, table & 2 chairs, coun- 
try shelves. Call: 905-725-2544 

Yamaha ET300, 1962 $1200, Yamaha 
$8440, 1980 $800, Heatolater 32" $50. 
Call: 905-983-5790 


Manx kittens, black male, 2yrs old $200, 
black female, 7mnths $225, Tabby male, 
5wks $200 obo. Call: 905-438-8700 


24x47 mobile home, furnished, North Fort 
Myers, adult park $25000 obo, new roof, 
air, 2 pools, no pets. Call: 705-754-2288 
W/6 international tractor used regularly, 
older farm implemented (30’s) era, high 
steel wheels, 1997 hatch, blue peafowl 
$40ea. Call: 905-576-7383 


1981 Honda motorcycle CM400T, good 
condition $650, superior dollhouse $45, Wiz 
stained glass grinder $30, dried flower 


press $10. Call: 905-723-2140 
Weider Pro 9655 home gym with leg press, 
less than lyr old, new $1000 will sell 1/2 


price $500. Call: 905-728-7680 

Dining room suite, Italian Provincial table, 
8 chairs, china cabinet, excellent condition 
$2000, pump organ, Circa 1872 $250. Call: 
905-728-5518 

Motorola cordless/cellular phone converto 
$500, 18f Deep V salmon fishing boat all 
equipment $6500, Kenmore stove $150, 
87 Chev 3/4 ton 4x4, $8000 firm cert. Call: 
905-576-0660 


1990 17ft Caddorette Bowrider boat & trailer, 
3.0ltr Mercury Cobra inboard/outboard, many 
accessories. Call: 905-436-5133 


1988 Yamaha XL3, 340, 3000km, excel- 
lent condition, Universal carrier, new can- 
vas cover, grip warmers, very well looked 
after, asking $2750, electric start. Call: 905- 
6293-0755 

Taurus 28ft trailer, sleeps 6, included TV, 
VCR, microwave, dishes, bedding etc., 
deck, shed, like new, located Goreskie 
Resort, Lake Scugog, Port Perry asking 
$10800. Call: 905-725-0803 

1993 580 Polaris Indy XLT, special hand 
thumb warmers with cover & double bed 
trailer $4300 obo. Call: 905-728-1460 


900 


Luggage carrier for Honda motor bike, 
Volvo 15" steering wheel, 2 window fans 
14" & 16", 2pr downhill skies 162 & 172cm, 


_ Apr ski boots 7 1/2. Call: 905-728-6047 


Aluminum storm doors (2} sizes 31°x80", 
33 1/2x82" $1Gea. Call: 905-725-4831 


1988 Chrysler Daytona Shelby Z, red with 
grey interior, fully loaded, t-tops, mint con- 
dition, lady driven, 94,000kms, asking 
$4500. Call: 905-623-6454 
Complete propane system for car or truck, 
excellent condition, 83 Celebrity Chev, run- 
ning, excellent, aluminum storm brown door 
32x78, assoried car parts. Call: 905-725- 
7249 


55 gallon fish tank, very good shape, in- 
cludes pumps, aerators, heater & stand. 
Call: 905-668-0801 after 6pm 

tpr 1990 Chevy truck bucket seats, new, 
used 6 mnths, red, 4 tires & rims 16.5, 
good rubber Ford. Call: 905-983-9703 
1990 Lumina APV. van, loaded. 2 tone red 
& grey, 150,000km. Call: 905-983-9530 
85 Camaro V6 $950 obo, display cabinet, 
lights best offer, shoes, apparel, new, 
sports or casual best offer, shelving glass. 
Call: 905-723-3197 


Hotpoint electric white self-cleaning stove 
$450, Beaumark dryer $150, both like new, 
switched to gas, 3 purebred Doberman 
pups. Call: 905-983-8118 
1996 ski-doo Formula 3, 2000km, lady 
owned, 144 warthogs, Larry Wilson serviced, 
mint cond, heated grip & thumb $65000 obo, 
4 wheel kit. Call: 905-723-5147 


Clearwater Florida, mobile home in active 
park, fully furnished, seniors only, no pets, 
available immediately, for sale or rent. Call: 
905-623-1059 

Complete DJ system $1200, 4 all season 
tires P185/75R14, like new $125. Call: 905- 
436-9950 
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1/2 acre building lot on country road, 57 
Janetville $42,000, 2/3 acre lot in snug 
harbour $34,900. Call: 416-762-6407 


Light fixture cage-style with glass panels, 
1-2 bulbs, 1-5 bulbs $45, men’s ski boots, 
size 10, like new $50. Call: 905-655-5554 


New wedding dress, size 16 crinoline, milk 
bottle quarts, pints no name, 76 diapers, 
flannellette, like pampers, washable, golden 
sheer 120x8ft, coffee maker. Call: 905-728- 
2601 


Burgundy set, couch, love seat, chair, cof- 
fee table, 2 end tables $200, MTD 5/20 
Snow Flite snowblower $150. Call: 905- 
683-9612 


Troybuilt roto tiller, rear tine, tools, grinder 
canoe with motor, drills, lawn mower parts, 
chainsaw, radial arm saw, new outboard 
motor. Call: 905-623-2622 


Firewood, dry hardwood. Call: 905-986- 
1977 


1971 BMW Bavaria, 4dr sedan, 4cyl, stand- 
ard transmission, asking $6000. Call: 905- 
986-4385 or 405-697-1010 


1957 Oldsmobile Super 88, 4dr sedan, 8 
cyl, auto, ps & pb asking $5000, 1997 
Chev, 2dr, 8 cyl, for restorative purpose 
asking $1500. Call: 905-986-4385 or 405- 
697-1010 

1985 Pontiac Grand Prix, 2dr, &cyl asking 
$2000, travel trailer parked at Fairfield 
Trailer Park in Picton area on lakefront site 
asking $8500. Call: 905-986-4385 or 405- 
697-1010 


ie A * 


OsHaAwas’s BEsT KEPT SECRET gg 


A= Fieldgate’s new Sherwood Forest community is 
SS Lh tucked away in an exclusive pocket. Nestled in a neigh- 
KX bourhood surrounded by conservation areas, rivers, 
parks, golf courses, schools, shopping and close 
proximity to Peregrine, you'll find this the perfect 
place for your family. A master 
planned community that includes 
semi-detached and detached homes 
on 30’ and 40’ lots. 


30-day closings 


or 


Choose from our 


213 
from just 


see our new 
decorated 


Up to 2,724 sq.ft. Phase 2 brand 


new designs! 


r Ww i] 
3 months 
free interest 
on standing 
inventory 


HOURS: Mon-Thurs 1-8 p.m. 
Closed Fridays. 
Sat, Sun & Hol. 11 a.m. - 6 p.m. 


Prices and specifications are per model and subject to 
change without notice, To Qualified buyers, E. & 0. E 


Tradition That Lasts... Value That Grows! 
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Solid dark pine 8 piece dining room suite, 
6 chairs, 3 door hutch $1500. Call: 905- 
723-0673 


1986 Chevette, runs well, needs some work 
to certify or use for parts asking $350. Call: 
905-728-1960 


New skiing exercise machine, paid $120 


asking $50. Call: 905-576-3356 

Office desk $300, new chair $180, 22" color 
TV Quazer $250, antique desk, mint con- 
dition $950, silk trees $80. Call: 905-433- 
8871 


U2 concert tickets, Sunday October 26, 


good seats, best offer. Call: 905-725-4598 
1968 Chev pickup, 350, 400 with shift kit, 
pis, $3500 certified. Call: 905-725-4598 
60 gallon hot water tank, display cabinet, 
shelves, drawers, fan, carbon filter. Call: 
905-728-5070 


Brand new, barely used queen size mat- 
tress, box spring, frame, mirrored head- 
board, bought from Leons, mint condition, 


asking $600 obo. Call: 905-434-2727 


30it extension ladder, Werner heavy duty 
$110. Call: 905-728-2764 


Player piano $1200, also a 23ft Prowler 
travel trailer $5500, 15 1/2ft Peterborough 


cedar strip boat $800. Call: 905-576-5186 


Roller blade in line skates, ladies size 8 1/ 
2, almost new, comes with box & extra set 
of unused wheels $100. Call: 905-723-9000 


Reveso airtight stove with blowers, takes 
20" block of wood, asking $250. Call: 905- 
277-1007 


Dresses, short party black cocktail size 10, 
got to go $10ea, white shoes size 7, cost 


$50 asking $10 new. Call: 905-725-3102 
43x12 winterized /93 Park Model add-on 
room, covered deck, too! shed, satellite 
dish, tv tower, upright freezer. Call: 705- 
793-2218 


TV 26" Sanyo with converter $100, 1959 
scooter, Jawa 700mls $100, GSW 
waterpump, chimney Selkirk metalbestos 
brand new, 25ft pipe tee, bracket cap. Call: 
905-728-9165 


Queen size waterbed frame, bookcase, 
headboard & 6 drawers under frame, ask- 


ing $200. Call: 905-435-0183 

Super Nes with 9 games, all with original 
boxes, instruction booklets & cables, clean- 
ing kit & 65 Nintendo magazines, $250. 
Call: 905-683-2659 


Large computer desk, hutch, printer stand, 
file drawers $350, queen size waterbed, 
solid wood, mirrored headboard, 6 bottom 
drawers $300. Call: 905-579-7576 


Small apt. chrome set with 2 high back 
chairs A1, Tiffany hanging light, 2 lamps, 
brass with 2 globes $75, chrome set $30- 
35. Cal 905-579-8948 


Matching sofa & chair, good condition, ask- 


ing $175 obo. Call: 905-697-2772 


OPTICAL BOUTIQUE INC. 
DISPENSARY & LAB 


Vision with a amile as 


OCTOBER 1997 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 
«SUN GLASSES 


ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 
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Pair eggshell shears on shears, 8ft w 84in 
L, pair 16ft w 95in L $250, tv tower with 
antenna & motor $125, Get-Fit exercise 


stepper $50. Call: 905-885-7751 

White Alfred Angelo wedding dress, size 
10, original cost $700 asking $350, worn 
once, Call: 905-434-8796 

30,000 BTU kerosene space heater, 24" 
range very good cond, Toro power shovel, 


asking $100 ea obo. Call: 905-728-1034 
Gas stove (Enterprise) almond, excellent 
condition & clean asking $200 obo. Call: 
905-723-4526 


1979 Lincoln, new exhaust, battery, good 
tires, drive it home as is $500. Call: 905- 
433-4629 


Hockey cards. Wayne Gretzky rookie card. 
Two Roy rookie cards. One factory set of 
1990 O-pee-chee Premier. Asking $1,000. 
Call 905-983-1074. 


Two girls’ 12” bicycles. Call 905-579-7509. 
Camping equipment for sale. Barn tent, 
Coleman stove, lantern, heater, other 
varoius camping items. $300 for the lot. 
Call 905-723-7574. 


Fisher 1280X Aquanaut metal detector. 
$750 obo. Shark water scoop for metal 
detecting $140 obo. Both like new. Call 
905-983-1074. 

1987 Jayco travel trailer 18 ft. Awning, tv 
antenna, new tires, new carpet, new fresh 
water pump, new suspension. Excellent 
condition $6,500 obo. 905-623-8817. 


WANTED 


Boat lift or marine railway, capable of hold- 
ing 2,500 lb. Call: 905-623-7726 


Honda XL250 motor or cylinder head. Call: 
905-723-7229 


Hard top tent trailer, older model 78-85, in 


geod condition. Call: 725-4153 


Working Commodore 128 power supply 
box also info on Commodore club, working 
Intelevision video game console, 87 GN 
wheels & rims. Call: 905-655-4850 


Riders wanted to truck plant, shift #1 from 
Cobourg (Burnham St) & Port Hope. Call: 
905-342-2772 

Older flashlights, metal or plastic, any con- 
dition, Lionel, Marx, American, Flyer or any 
older trains or any accessories. Call: 905- 
728-3883 

Garage or shop to rent, heated & 7 ft, Gin 
door needed in Oshawa area, to store & 
work on a truck. Cail: 905-728-7369 
GMAC block for 305 cubic inch engine. 
Call: 905-728-6534 


® 


OPTICIAN 


$pecial Deal for GM Em 
Buying or Selling?! [iq 


gar 
‘of CHISHOLM 

REAIK® 

905-683-2992 


When Experience + Results Count 
* Ask about a free Mini Maid Service! * 


ployees 


i LOCALLY OWNED Sd 
K DIS, REE, od 
WN Health Care ae Ek Ss 


Service MainStreet Messenger® 
MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 


HOMEMAKER SERVICE 
@ Light Housekeeping 
® Meal Preparation 
@ Personal Care 
® Care Giver Relief 
DVA TAPS CARDS Accepted 


971-1511 


OSHAWA 


NURSING SERVICE 


® Client Escort 
® Staff Relief 
© Hospital & Industry 
® Private Duty Nurse 
For Homes or Institutions 
@In Home Foot Care @ Palliative Care 


24 HOURS 
7DAYSPERWEEK $y 
1-800-461-6756 a 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


eo AS IT 
1930-1888 


Giitimilis 


266 King St. W. Oshawa, Ontario 
436-1500 


CAMPING 
FAMILY CAMPING 


Island Park 
CAMPGROUND 


"On the Trent River" 
FOR COLOUR BROCHURE & RATES 

catt 613 395-2522 
Seasonal Sites Available - Minimum Stay 1 Week 
¢ Sandy Beach ¢ Security Gate 
© Great Fishing © Sheltered Docking 


* Dances, Bingos, Sports Days, Etc. 


85-87 Hyundai Pony for scrap or parts, 
also scrap cars or trucks, pay cash, will 
ick up. Gall: 905-725-7249 
6x5' cedar trees for hedge. Call: 905-728- 
2023 
Chevette with diesel engine or small im- 
port diesel pick-up in any condition. Call: 
905-985-7720) 
Boat, motor & trailer, 60-80hp, in fair to good 
condition, reasonable. Cail: 905-723-5921 
Gibson Les Paul or Fender Stratocaster, 
the older the better. Call: 905-576-0060 
Snow blower 5HP or bigger, newer the 
better. Call: 905-983-9530 
200gal oil tank $50 obo, assorted Precious 
Moments figurines, Call: 905-723-7229 
17tt fiberglass boat & trailer $400, 2 brand 
new 3gal gas cans for Johnson, Evinrude 
motors plus old tanks. Call: 905-623-4807 
1970 Mach 1 for parts, folddown Sin Posi, 
3:50 gears, console, clutch, pedals & link- 
age clock & more. Call: 905-623-5607 


Remar County “Town Realty Tuc. 


Fenelon “Falls 


(905) 686-7030 (24-Hr. Pager) 


Cottages — Residential — Farms 


Kawartha Lakes And Surrounding Areas 


Honesty — Integrity 
Knowledge — Hard Work 
Available 7 Days A Week 


Call “Toll Pree 
1-800-361-7733 


Rita Kack 
Sales Rep 12 years 


Bell Mobility Bell Mobility Bell Mobility 


Bell Mobility 


Charles Russell 
Assistant 
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RENT 


Lux log cottage on lake close to Algonquin 
Park, 3bdrm, electric furnace, good fish- 
ing, snowmobiling, skiing, non smoker, no 
Room for rent, $250mnth, available now. 
Call: 905-728-5745 


1 bedroom condo (sleeps 4) Spain, 5 loca- 

tions in Mexico, all amenities, $500cdn per 

week. Call: 705-277 2327 for into & view 
hotos 


photos 
Boat & trailer storage, in or outdoor, rea- 
sonable rates, Blackstock area. Call: 905- 
986-1426 


Room for rent, quiet, non smoker, close to 
bus. Call: 905-579-1202 


Florida Tarpon Springs, double wide mo- 
bile home, 2bdrm, senior park, no pets, 
pool, beaches, active park, shopping, avail- 
able Oct,Nov,Dec,April,May $1100mnth 
Cdn. Call: 905-579-9564 


Large ibdrm basement apt, parking, 
fridge, stove, new carpet & renovated, first 
& last $500 & 1/2 utilities. Call: 905-721- 
0096 


Room for rent in 2bdrm apt, walking dis- 
tance to GM south plant $350mnth, quiet 
building. Call: 905-579-0781 leave mes- 
sage 


sage 
Excellent 1bdrm apt, carpeted throughout, 
2 washrooms, new kitchen, cable, parking, 
all inclusive $550 first/last, no pets, prefer 
single/employed, references. Call: 905-433- 


8741 mornings until 2pm 
SERVICES 
NOT-FOR-PROFIT SERVICES 


Are you the spouse or relative of a prob- 
lem drinker and seeking help? Call: Al- 
Anon 728-1020 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, help- 
ing women in crisis, all services provided 
free — pregnancy testing, counselling, 
baby clothing and equipment. Call: 905- 
430-0805 


Bell Mobility Bell Mobility Bell Mobility 


MEMBER PURCHASE PROGRAM 


FOR MEMBERS OF: 


yew" 


Free Phone CAW Partnership 
Mitsubishi AH-129 tore 627.96 Plan 
or upgrade for $69.95 monthly 

Motorola DPC 650 Brenda Core andes — 25 ¢/min 


The 


(905) 432-0088 
Barbara Bird 
(905) 571-0088 
Norcom Cellular 
Your local Bell Mobility Dealer 
For 
Free Delivery 


Added Bonus: 
30 minutes Free for 12 months. 


Message Centre Free for 12 months. 
Free Activation (save $35.00) 


Waived System License Fee for 
first year (save $48.00) 


One time $100.00 Credit. 


e Call Waiting 
e Call Forwarding Save 18% 
® Conference Calling on 


@ Minimum 12 month 
term activation 


Optional 
Features! 


After Hours Free! 
Weeknights and Weekends 
(6pm-7am and all weekend) for Partner Plan 


Conditions of Employee Purchase Prograit: 
Apailable in Ontario and Quebec and to new activations only. Proof of Employment required... Offer valid while an employee of this company. Annual System Access Fee of $48, Partner Plan= monthly. Limifed time offer available 
while supplies last and subject to change without prior notice. See your Sales Representative for complete details. Some restrictions apply. Subject to credit approval. Partner Plan rate available concurrent with Employer's Corporate 
Agreement. Subscribers are automatically migrated to a standard service plan in event of Carporate Agreement default, Employee Partner Pian promotion ends October 31st, 1997. 
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INVEST IN OWNERSHIP 


and earn 
"6.4% + 2.0% 


=8.4% 


* The proposed first year rate of return of 8.4% is arrived at 
by adding the target dividend rate of 6.4% to the special 
dividend of 2.0%. Please refer to the Offering Statement 
for a complete description of Investment Shares. 


As of September 11, 750 Credit Union Members 
participating in the Share Capital Program 
purchased $5,492,334 Shares. 


Get The Best Mortgage Deal Around 


Competitive Rates | -=~-------------- a 


AUTO WORKERS l 


| 
COMMUNITY CREDIT UNION 
No Penalty | INVITES YOU TO USE THIS VALUABLE COUPON | 
If you sell your home | 


Rg Cc | PAY TO .cecscossssssssssecsssecsssesssssssorneerasnucesszuserssssczaes | 
o Cost | up to $500.00 (casn) | 
To transfer your mortgage to us | WHEN YOU GET YOUR MORTGAGE AT l 
7 | THE CREDIT UNION 

Flexible Laser 


Terms... payments and pre-payment options 


There are “no strings attached”. You get our best features, 
and there are none better... you get our best rates, 
and we are very, very, competitive... and you get up to $500.00. 


Auto Workers Community Credit Union 


Everything your financial institution should be. 
Oshawa * 728-5187 Toll Free ¢ 1-800-268-8771 Bowmanville « 623-7890 


CAW = TCA 


CANADA 
Local 222 


Meetings 


The General Membership Meeting 
is held the First Thursday of every month at 7:30 p.m. except July & August. , 


The General Motors Unit meeting 
is held the Third Thursday of every month at 7:30 p.m. except July & August. © 


The Retirees’ Chapter meeting 

is held the First Monday of every month at 1:00 p.m. except July & August. 
SSS ee ee ee 

CAW Family Auxiliary meetings Cae 
are held the First & Third Tuesday of every month at 8:00 p.m. except in huly é & At gust. 


All meetings held at 
the cAW Local 2 222 Hall, 


1121626-98 


